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. WORK AND NONWORK: A REVIEW OF THEORY AND EMPIRICAL RESEARCH
. Y . : . . t

T : AL -.. ‘JoseSh E. éham oux . .
- S , v - - p. N N
) Co Ny ‘ lﬁniﬁersity of Néw México . R '
. “ ' gheirelationship an individual forms between his experientes in the work

sphere of_his 1life and(his.experienees‘in the nonwork sphere- is an. igssue oniy

M ' in ’cieties where there is almarkedseparationbetween the institution of'nork

-
. . . - ’ . . * H .\«

B : and other social institutions. Primitive societies are charaeterized by a

e —— e - v

fusion between what may-be termed work'and_nhat'may be termed°nonwork-;_lﬁ&_;

many su<h Societies, it is impossible’to determine where work leaves off and, -~

p\ N .

nonwork begins (J..Cohen, 1953, Curle,,1949a, 1949b; Firth 1948) . [

J i W . v

v

°

. . Work has had different_meanings fof man through’ the 4ges.., Toythe ancient“l

‘s Greeks, work was a curse. Leisure was what should be aspired to inh order for -
/ :.. N v - H ’ \

ro. the.individuaI'to engage'in contemplation and the performance,of the arts (J.

RSN S

Cohen, 1953 de Grazia, 1962 Green, 1968; Tilgher, 1930). Furthermore; work
took dn teligious meaning during the Protestant Reformation. In the doctrine

of Luther and Calvin, work was the means to salvation--the means to entering

the Kingdom of Heaven (J. Cohen,jl953; Green, 1968; Tilgher, 1930).

, With the Industrial Revolution came modern factories: Workers left their

homes to work for anyone who would hire them. . Individual craftsmanship waned,

to/be repiacedlgy modern>factory work where the pace of work was ofteﬁ\set hy

the machines used'bytthe worker. In this situation, we could expect the\workf ‘
er to cqgge to view work as a central feature of his life. .In fact, it n,s .
.. . been fsund that less than 25 percent of a sample of Ameri(??industrial work- "
- ers viewed work as a "central life interest" (Dubin, 1956)."
Whether an individual \4ews work as a ceqptral feature of his life‘does.
\ ‘ .

* . not mean that work ceases to be an important part of his 1ife. It certainly.

L. . ' :
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takes up a major portion of his waking time. Furthermore, a per§6n's job

Ll ‘ )
can be an'indicator of his social status in‘his community. It is only
4 A : .
necessary to reviev stu@ies of uﬁEmpldyment and retirement to see how the
. - , 'Y ' N . -
) a9 .

absence of ‘work removes an important source of routine in one's day and .

- - ‘ - ~

reduces one's statﬁs ih the family and oommunity (Bakke, 1933 19403,

1940b; Ba{%ield and Morgan, 1969; Claque et al., 1934 E. Friedmann and . . ?

s

‘ ’ .
Havighurst, 1954; Ginzberg et ral., 1943; “Jahoda et al., 1971 Komarovsky, ' -

) 1940; Tuckman and Lorge, 1953) ’ ' : ' . . e
. . :
g I ‘ __The contemporarymphenomenon of a reduotiouffh"thé“amount—of time a L gt

persoh«spends at work provides us with sufficient reason for concern about
' . Y : . . . D -

, the rélationship-between work and noanfk. The number of hours a week ‘that

" . 4 person works has steadily declined since the nineteenfh,oentufy (Zeisel

! ) ‘_ 1958). IEven greater reductions iu the number of hours, and'number of days -~

4 \ ’

 worked, .is forecast for the futur:. (Pearson, 1973; Poor, 1970). TheAconse- ’

~

quence. of these ;edﬁctions, of course, is_iqpreased time for activities a-

-
.

away from work. lf work affects theee activities, then it becomes'imperauiée‘ N

. Ce o - -
/4 . -

to understand the way ‘that it does affect theém. A ‘

The task of this paver is to review the published literature in order

2
- . .

. to (1) identify the theoretical models that have been set forth to describe
P SR *\ ‘. ¢ . * '»‘

the relalionship between work and nonwork and, (2) evaluate the empirical
evidence for the existence of these relationships. . . o
L - N E s /.’f)/)
. . ' 4 ) _
. ' . THEORY AND PHILOSOPHY - . _ *

.
!

' . We shall farst: review the theoretical explanations, and philosophical e

[y

concerns, for the nelationship.between work and nonwork. Much of’ what has

.

been written -cannot be described as theory; rather, they awe best consider=

»

ed to be philosophical or normative gtatements about work and honworké All .
: . i . T
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- t ® : N
. of these writings are considered here as a group since they have provided

much of the framework and impetus for the empirical research that“has been
d - | d i ‘ ' ’
- one: ‘ . o 4 ( N ¥

< We first look at some general sociologiical and psyéhoiogical‘theory

. to determine whether there is any theoretical basis for believing that in~
o

- N '

dividuals are able to form differential relatiOnships between thelr work

PR -
-
e

experiences and their -nonwork experiences. We then consider ‘the writings
. ‘g L0 Te *

. < .
A " of those theorists and philosdbhers who have heen most specifically con-

cerned with the form of cthe work—nonwork relationship. (/-

. . / e ° »;,’ . ) t
SQME -GENERAL SOCIOLOGICAL AND'PSYCHOLOGICAL THEORY . -

. > N - -t . ;
-

The«éarliest writers of sociological thieory were d%eply impressed by

*

the seeming interdegendence of .the pérts of segii: systems. Both Comte

¢+ (d.d.) and Sbencer (1910) tghded to studv social"ystemslwith,biologicalll__lﬁlwmlle_
" — -

. analogies. To each of them, social systems inevitably consisted of sep~ .. C
3

aréte'parts in close interdependencet For Comte, this observation was

. the "master thought" of his'sociology: \ g . . >
v _ . . X . - .-
. In a scientific view, this master—thought of ' “
.universal social interconnection becomes the ~
consequence and complement of a fundamental
. idea established, in our view of biology, as _ l
eminently proper to the. study of living bodies.
- Not that this ddea of intercohnection is pecu~
liar to that study: it is necessarily common
- to all phenomena. . .It is, in fact, true that
- wherever there is any systqm‘whatever, a cer-
tain interconnection must exisﬁ[Comte, n.d.: 4611.

]

Durkheim (1933) was equally impressed with the elahoration\%n modern
societies of a number of interdependent/fgngtions. _He consideﬁéd this to
-, be the division of labor.of a society. From this division of labor emerged . -

‘an organic soiidarity of the society's members. People were tied tﬂﬁether,

AR

- %,

. |
.t
. .
. -~ . ‘
_ _ _ \ o .
'] * A .

. : 6 ; \ . ) .
- A M . . .
‘




and to the larger social order, by the many interdependent functions of the

society.. . - .o, R T . TN T

Durkheim contrasted organic solidarity to mechaniqal solidarity. ’Thé'

1Y

ar

latter was bas?d on consensus——the acceptance of a set of beliefs and senti-_ .

ments, by ead¢h member of a group. He argued that mechanical solidarity did

-

14 v w

~ not result in individuality since the group conscience became the individ—

ual cohscience. However, organic soliﬁarity, since it is based on the

\ . - . . - - ———
-

S _ . -division of labor of the sociﬁty——allowed greater—individua*ion—of thP per-

T, - e o ; y’ ; .
o o sonality. ' - . ) ¢ . T
/ . K ad ' . * R ’ 't » - ) . )

- A second line of thought among the edrly writers was the notion of j
- e . : l ' ’ ' ' !
multiple social selves. ' William James (1891) was, perhaps, the first to .-

( view 'the self as havin§ multiple parts. He observed that man had ". . .as

' .

A" /
e ————yhos €™ opinion“he—cares f"““ZS#““it“liES‘TEﬁoved]

R -4

. N L4 ’
» many different social'selves as'there are dis?%nct groups of persons about

Mead (1934) viewed the personality of an individual as consisting of

both an "I" and "Me." The 'me" is an organized set of social attitudes

. S
1 learnéd by the individual from interactica in a social group. Many groups [
may exist for any one individualjy hence ‘the "me" may consist of multiple = i

. BN _ 7

* \ .
organized sets of attitudes,.

e . - ) ‘e

The ™'1I" is,something o§,a central core of the individual which he takés

with him from one social setting to another. The "I" calls forth the "me"

v \ : .
that is demanded by the social setting in which the individual finds himself. ' S
When he moves on to another setting, a possibly different e" 48 evoked ' ?

. - . AN .,
. nyv ) . : ot PR 5 N
'by the "I . ) - .. !

.Georg Simmel -(1955) also observed the phenomena of multiple gr up

memberships of individuals in&nodern societies. A person is a me ber of his L

'
-

» - '
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; ’ .
.family, occupational group, and various voluntary associations.- Such

multiple membershipq contribate to the development 3nd expression of the

b
.

persona}ity. e ;o _ .l :

Simmel (1964)<also felt that multiple group membérahips were

.’characteristic of modern urban liVing. There is a greater complexity to
“

urban living than rural living. An individual in the metropolis meets

more people and in different institutionalusettings than he dbes in a.

» ' e —

rural environment. oL ..

Wirth—(1938) carried Simmel's analyeis even further. The size and°

density(of urhan populations brings large numbers of indiriduals infb\eon—
/ ¢
tact with each other. As a consequence of population size, more social

i N . -

A

N ‘ - . .y - <
groups are possible with which -an individual may affiliate. Furthermore,

, the social contacts of an ;!%an individual are segmental and transitory.

. ~

The transition from. one social world to another may be abrupt, > ! )" 1

Maciver (1970) has 3180 noted the multiple association memberships of //m
p - . . : . B
individuals. Every_man helonge'to his family, club, church, and economic

_organization. The task for the individual is to achieve harmony among the
. , . :

demands made on him by each of these associations.
» ‘ : . _ :
The\presénee-of many social groups to which an individual can belong

may contribute to the differentjation and comp}exity of the indiyidual per-

.sonality. As Sorokin (1947) has obeervedf _ ) *

‘A}l individuals, especially those who live in a ~
. highly differentiated and.stratified éociety and
’ are members Zé geveral social groups, have
- . . ﬂot one\but_skveral egos, different from, and
< K ,sometimes contradictory to, one another [p. 348] ; A /

v/

Contemporary writers have come to similar conclusions. P, ‘Cohen (1966) - N
© /" ) 1

points out that in complex/ A ocieties, different institutional spheres afe , ?




.
b

. y . ) . ) »

.- -~ ‘ x 0

Thus, each individual depénding on the diffnrent institutional spheres in

which he acts, will'develop a different complex of attitudes w1th the possi~

T\ bility of Ggese attitudes differentjally carrying»oyer from one sphere to

*

~

another. '

Dubin (1973) has argued that in order to best understand the relation—

- ships among institutions(;f the twenty-first”century, it.will‘be necessary

& ¢ for ~sociologists- to”abandon the “focal institution" analytical apprgach in
_— favor of the multi-equal" institution approach Several-institutional
spheres may be. equally -salient to the individual Each institution may -
. = .

make different behavioral demands on the individual that will ~-not necessarily.

be'consistent with each'other. The individual moves from ‘one institutional ‘

-

' \ . . : .
setting to another, independentlysatisfying the behavioral demands of eac?//

set‘:t.j;ng. i o ) I3 M . o« '-\. R / '
" ) 3

N

*

A—third—line~of bse ation—may—b ‘subsumed“under°the*rubr1c or partial T
3

inclusion" (Allport, This concept is’extremely useful in attempting

to understand .how an individual may .comfortably move from one role to an- . W
¢ .- . ‘ '

other and one "’ institutiqnal setting to another.
An individual may be a member of seyeral "social groups, with each of

these groups commanding only a part of the total individual. Only a portion \

- . . 3 »

of an individual's personalityfis expressed in any one‘?ocial group or in-

stitutional setting. Each social group -or instftutionai’setting may act as

.though it were largely independent of anyoother. .The,iddividual may then

move among.these settings, involving himself only partially and segmentally
\ .

in each (Cooley>\1962; Dubin, 1959; éaunce and Dubin, in press;j Gouldner,

. 1959; Katz and Kahfi, 1966; Wilensky.and Lebeaux, 1958). ' ' )

’ C - - . L4

There seem to be three main streams of thought .that compel us to consider
LJ 4 land

-

the possibility that.different individuals may form different relationships




S N . ‘ { e P
between- the work sphere of their life space and the nonwork -sphere.. The first
- . Y . \

is the:ohserved'interdependence'of the parts of social systems which has déep:

roots in[early sociological theory (Comte,-n d; Spencer, 1910) If thu part?

»

are interdependent then, for any one indiVidual the work sphere must in

some Way arxiculate‘wit\\the nonwork sphere. : &

T -
.\~‘_ .

~~Second the véry nature of‘godern urban and industrialized societies

contributes to, the formation of multiple social groups (e. g., Simmel 1955%

A
Maciver, 1970 Wirth 1938) Multiple social\Selves may develop from mem-~

bership in “these groups which may be as different from each other as the <L

different groups in which an ‘individual holds membership (e'g., Mead, 1934

Sorokin, 1947; James,-'1891). Th{g‘suggegts the.possib lity of both. similar-

ity \and differences between thé social self lof the ihdlyidual at work and the

social\self of the individual away from work. ' . : !

.

;;?~_~,__,i?,l_, Einally, -the ponceptaof ﬁpartial incl Fion" 4ntroduced- by -Allport--(1933)- -

allowskqé to understand that an individual may only be partially involved in

any .one social setting, Admitting to. this possibility permite us to speculate

{

that only a portion of .the individual .may be involved in the work &phere while
another portion may be involved in tlie nonwork snhere, The ndiv{dual‘nay

ﬂ\mo‘ve freely-between these settings with only paifi?l and segmental involve-
v : _ - .

. _ x ‘
ments of himself in each. ' . . ' By

Based on some general sociological and psychologipal thedry, it seems
. 3 L. ¢ 2 .

. [ T e g

clear thatedifferent‘indiv‘duals Fould be able- to form different relationships
. . ' ’ S )

between the work and nonwork spheres. We now turn to thé theoretical work

bl . .
~ -

that-has attempted to describe the specific. forms this relationship may take:..
- - | N .

\ ) o . Ce

A J . - .
SPECIFIC THEORY AND PuILOSOPHY OF THE RELATIONSHIP BETWEEN WORK AND NONWORK

¢ “

Sociologists have long considered a person's occupationxto béla central ,'

'

LN

. e .¢10 o




* . .,

variable in v“rtually any analysis of social pucnomena (Sorokin, 1928). A"

J

person's occupation is known to fr/guently define his status in the larger

\ , . _ - . .,
social order: The choice of £ ienﬁs,.style of dress,,language, leisure activ-.

. ities, and the voluntary associations “ifi WhicH one participates, have.all

.
¢

&

. . >

¥

k]
]

been viewed as being in some way irifluenced by one's occupation (Ahderson,

1961; Lynd and Lynd, 1929; Sorokin, 19273 Furthermore, the quality of a

person's Work experience has come to-be viiwed as greatly affecting an'in-

i - .. N

e -

-

dividual s attachmentS\to society (Wilensky, 1961).

Brightbill (1961), though expressing la phildsophy of recreation, seems

>

to have summarized the felt'importance of work in the,scheméyof‘things for

many .other writers: P

- " -

.

\

N .
To’ speak highly of leisure is not fo./disparage or
ignore the importance of work. Of all the great
claims which jcan be niade for } ts attractiveness,
leisure as a/substitute. foriwoxkiiqynot-among Al B
them. Workdps a symbol of growth which in itself
'offers countless challenges and brings a ‘Yenewdl
of motives,/. .Work carries with it the feelings
of purposefulness and usefulness which are so s
indispensable to our self-re pect.
[p. 22 23]' \ i

3 Lt

Possibly because work’ has come to be cobsidéred-such a central eiement

in a person s 1ife, copsiderable attention4has beEn paid to the qualJty of

"’ the working experience and its impact op the individual. Adam Smith

tzinly among the first tb,;eflect upon the effects of factory work on the

individual:

{r

(%]

“w

v

The man whose whole life is sg%nt in performing a- few
simple operations. . .has no océcasion to exert his '
understanding, or to exercise his inventiion in finding

out expedients for removing difficulties which rever
occur. He naturally loses, therefore, the habit of (
such exertion, and generallysbecomes as s upid and
ignorant as it is possible for a human cr ature to’ y
become [Smith;, 1937 7341, ‘ .

\ ’ »

»

»

was cer— o




- --(Bottomore, 1964) Frederick Taylor s suggnstion that tha»right kind of

S B 7 s

-
1Y

. ) . . *
. .

-~
'

Karl Marx observed that factory labor was aliqnated anu could not fulfill

itself at work Thus, the worker'must seek fulfillment in his leisure

- e T
ES

: manftp handle pig iron must ' .'. .be so stupid and so pnlegmatic that he
more nearly resembles in his hental make-up the 6k than any-other type
[raylor, 1911: 59" clearly jmplies . the need-to head, of £ ‘the impact of

the job on the worker Py s°lecting a suitable worker for the job.
—_ )

Marx's line oﬂ thinkir.b has been continued bv\a\number -of writers. In

the early twenties Pangburn (1922) addxessed himself to the uroblem,of in-

N

\
creased specialization and mechaniiation of industriul work\removing ‘the

S

creative element from mdst work. \He suggested that leiéure is where the
. \ I

workér should turn for the satisfictions”he cannot obtain at work.
N » A} -

¥ v
. -

The modern industrial worker«has Separated his- work/ from his s leisure, - -«

If his work lacks meaning, the worker will seek meaning in his 1eisure activ—
) . .s B \ “ " .

, itieq\YGreenberg, 1953?c The problem‘for‘society is éeen as changing.the

-

values we have traditionally placed on work and leéisure. 7Since'it may not
.be‘possibl? to‘change many modern’ industrial Jobs to make them more mean-

' ~

ingful, we may have to. change the value we place on what an individual does

with his leisure time (Wfenn, 1964). . . e, .

[y

Other writérs have expressed:a similar,viey. ‘Charlesworth, (1964)\has
pointed out that the Industrial Revolution, and concomitant chanization

and adtomation ‘of work, has produced boring and monoténous work for many.

However, we must recognize that we are not going to return to an earlier 1
agé of artisans. Work may not be its own- reward under -this system; we must 1
look to leisure Eor the development of the individual. - \ i

Green-(1968) ‘h'as developed a philosophy oﬁ work and lei!ure in whicn -J ‘

P

he &istinguisheé between "work"'and ";ob." Work is a calling-—aplife long
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endeavo? ih which an'individual seeks and expresses his'self-identityu ‘h

T job is a means to make a living. In Green s ‘view, modern industrial socie-
N

;,' ‘ T, ties have reached the point of providing painly Jobs for»peoples'not work

-

R R
_/ uals, Rather, the leisure that is nOW‘more abundantly available than ever
o g e

’ ‘ . befor should~be the s here in which the individual can achieve self~id tity
. . ik P . 3

In such societies j%Ps ‘are, and should be, of’ minimal importance to individ- ,

1)

/ and self-expression.\ There are greater opportnnities availsble for this in
“___/’

o lei;\re than in- the‘rodern job structure. . ’ -,
.. ) . . . . -
) B ot Anderson (l960$|§;64) has taken a similar position. The modern worker
: sharply separates his work from ‘his 1eisure._ Arderson°views-the worker ‘as
. v \v’ ' " not preferring to. express his total personality at work. He’works mainly'
L. ' for money. Since herhas greater ch01ces and more freedom in his. leisure
. N P

activities than he does -at work there are greater opportunitieé for the

’ o
Sy worker to _express his personality away from worE, 3 / ’

& f IR George Friedmann (1960 1961) has observed that leisure is the sphere ;

R . of life in which ‘we may find the solution to the effectSVOf specializatlon

L . ~f L on*the individual. Though. he does not rule out the- importance of the de-

) : sign of work% he believes that leisure offers considerable opportunity to-

mtlitatcush;aaffects of specializatiqn. T é : T
Riesman (1963) considerod the inner-directed" individual to be one who

[ - -

\;\ R viewed *work ag the cenfer of his life. Leisure was a mere ". . .side show.". .
S woik:being of course the main\show [p. 1161." The 'other-directed” man,
- . . N .o ¢ : ¢« /7

N\ 1
however, saw'a sharp split betweén WQrE\and leisire. For the other~directed?

/o i;;, leisure provided the opportunity to ake up for whatever deprivations

he suffered in his work. Since workers are increasingly becoming like the

other-directed man, leisuré ust provide the satisfactions and~m rings that

L8
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compensate for the deprivations of work conéiderably waned for him in his

later w’i'itings. The original fhope expressed in The Lonely Crowd has given

kY -

way to the view thas: posaibly th.e only way in which 1eisure can be (made

more meaningful is to make work more meaning.ful and demanding. ‘We seem to

¢ . o
lack: the inve_ntiveness that may be necessary.to make leisure more creative

and meaningful (Riesman’,i 1957, /1955) "

Dubin (1956) hae obsetv/e/d that the majority of industrial workers may
not _hold work.as a /cen(ral 1ife interest. H{ found that less thén twenty-—_
five lperceut of his‘ sample of industrial' workers reported work. to be the“ :
v central feature of their® lives; Wo:l_cers who do not view work as a central.
1ife interest may be largely indifferent to self-actualizing at work. For."
this type of worker (similar to Riesman s othar-directed man); the institu—- )

tions outside of work may provide the opportunities for his aelf—actualiza-

tion (Dubin, 1959). N
\ P
R Other writers have taken a differen;. view of the effect of alienation .

from work on’ one 's noﬁwork life. Alienated_ workers are a_lso -alienated from
A

the rest of life. If they perform meaningless v.;orfc, they will choose simi- ’

1ar1y meaningless 1eisurexact}1ities. Work is of such central importance

~5
to an‘individual’ that it must be meaningful and nonalienating for it to
have a positive impact on one' s nonwor}c life (D. Bell, 1956° Blauner, 1960

1964 Fromm, 1955,{ 1959' Seligman, 1965).. "Work is the most important activ-

,,

ity in whicn man engages, for it provides the standard for judging ‘his

wor;.h [/Seligman, 1965: 338; emphasis inforiginal l." Those who hold this *

/

‘ viewpoint opposefany attempts to automate work in order to decrease .the

.. burden it placeé on the worker (Fromm, 1955 1959), or oppose any attempts”

.
.-

to réduce the hours of work. so that an alienated worker has more leisure

time in which to find self-fulfi{llment (Bl.au_ner, 1964).




-

-

. ' Kornhauser (1965) has taken the position.that work will continue. to

hold an important place in,‘ meeting)people s social( and psychological needs.
llncreasing freedom from demands of work will permit nonwork to provide addi-
l \.
tional satisfactions. Kornhauser!specifically rejects the idea that nonwork
» * -

-gratifications can substitute for lack of gratifications at work.

. Argyris (1957, 1964) has argued strongly that the quality of the work

-

experience is a central variable in determining the behavior and attitudes« °

\ .
of people-away from work. Formal organizations do notrpermit individuals

to fully satiszy importans psychological needs. Argyris views th1s lack .of

‘f e
-

need satisfaction at work as'correlated"with passive, meaningless, and anin-.

volving**Eisure “activities: In his- latest restatement of his theory, Argyris

“

(1973) SDecificallv re3ected the possibility of workers’ seeking to_satisfy

these 1mportant p,vchological needs _in their~le1sure act1vities if they cannot

- - [

satisfy them at work. . - g p T

.

As can be seen from the above discussion, a humber of writers have

-expressed generalized concern about the.efféct of work experiences on exper-

jences off the job. The general thrust of their ‘concern may be summarized
as a feeling'that the poor quality of one's working experiences wiil "spill-A

over" and adversely affect nonwork experiences, Or will be compensated' for

-

. NS
by nonwork experiences that provide what is lackirg at work. A fumber of

writers, however, have been more specific about what this .effect or relation-

ship may bé, or should be.

Aldport (1933) has presented two theories of leisure that describe

e
3

distinctly different relationships between work and nonwork. His "biological
I
theory of leisure views work and leisure as a whole. Work Is not separated

- ¥ ' )
from leisure.+ A man works and earns his leisure through his work. Leisure

. / ’
'provides a respite from work--an opportunity to restore oneself and to reflect

upon the fruit of one's labors.




.. where 'we shall become what we are to become.

~8

a
A " -

~_ L
Hi$ "technological theory" of leisure views work as sﬁarply separated

from leisure. We work and rest in two distinctly separateland-‘:anélated ¥
] < -

spheres.' Work is‘necessary though?uninspiring. The leisure sphere is

. i - . 3 )

Wilensky (1960, 1961) is ge?erally“credited with identifying the
. e .

"conpensatory" and "spillcver” hypotheses of the relationship betweek work
nd nonwork., The compensatory“hypotheéis.states that workers who experience ¢

deprivations at work will compensate for them in their choice of nqnvori

acivities. Thus, an individual who/holds .a job that will not permit him/

s
.

//////,<f”’ to be creative, will compensate for this lack of creativity by choosing »
3 e -

3 .
creative nonwork activities. - A
The spillover hypothesis states that the nature of one's workexperiences

will carroner to the nonwork sphere apd affect attitudes and behavior \\\\\\\

in that sphere. Consequently, a worker who experiences little social inter-

“action at work will be equally unsociaole away from work. The functioning'

of thé spillover hypothesls can be understood in ferms of a generalization ~
’ .

- of beliefs, attitudes, and values learned in one Setting to another_igreeﬂ
: ’

angd Locke, 1965; Hagedorn and Labov1tz, 1968), or the conditioning of a w;rk-

0

‘er to a behavior pattern at work that carries over to the nonwork sghere

« f *
(Meissner, 1971). - f{i ) 4/ .

- L
~ . * B

\
As stated above, work experiences; are viewed as affecting nonwoik
I

per1ences in a generally negative way. Wippler (1970) has departed frqm this

orientation by prbposing a four-fold classification of work-nonwork relation-

ships that allows for both positiye and negative impacts. Wippler views work
as either being: “in contrast with; or congruent with nonwork Work Aiy.glso A .
,allow for, or deny, personal development. He derives from these two dimen-

sions, four possible~work-n nwork relationships. If leisure contrasts with .

< . i

.

. = ‘2 N

i6 .
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A - 3 ° o e *_
wctk, and work denies’personal development, the relationship is considered

to be "regenerative;" if wbrk-allows personal development, the relationship
. s . . i

is "complementary." Undbr.the condition of leisure being congruent wgth
work, if work denies personal development, the rélationship is considered

"suspensive;" if’

continuatiye e ) -<§> .

,

‘ E
Parker (197l{lhas taken a theoretical position that bears considerable F\_
¢ N

similarity g\\:he compensa@er and spillover hypotheses. He posits threé

<

- .
distinet work- Q\york relationships. extension, opposition, and neutrality. ‘(»
\ Vs

Extension.exists when patterns of wqu-behavior areﬂsimilar/to patterns of

-,

~ - T

|
) . nonwork behavior. Opposition refers to the ahsenégfor’hontrast'of behavior -
x ‘in one sphere as compared to the other. Nedtralitv describes the situation R

~~._ last possibflity has also been described by Meissner (1971),
\'\ D

\\\J\\\\\ of little- or no relationship between activities in the two spheres. This
~~_Kandpo and Summers (l97l) have developed the only reasonably comprehensive \diP

model of the work-nonwork relationship that appears in the literature. They 3
. 4 <

. first distinguish between the meaning of work and nonwork dctivities and -
_, the form of these activities{ The same éork and nonwork'experiences may =" :

have different meanings for diffetent individuals. Furthermore, they contend

kg

that therform of nonwork may be tronoly/inf luenced by variables,oiher than

/ !

work such as social class, ethnicity, sex, etc.. .

——
. The compensatory relationship between wark and nonwork operates through

N the meanings of work and nonwork activities to the individual. The spillover j
relati&nship operates through the forms of work and nonwork activities.

Certain psychological, social,'and behavioral skillj/ére learned at work

which shape the choice of nonwork activities.

The distinction that Kando and Summers draw between the form of activities L
~ ‘ . .

. . . . . 3
fL ( -and the meaning of the activities to an individual is an important omne. The
' ' ‘
Q e . . ]
* <
ERIC . 17 :




same activity, be it at work or away from work, may'mean_different things to

different individuals. However, it is not at all clear from their discussion

why thg meaning of activities ‘only - operates for the compensafgry relationship :

and the form of activities only operates for the spillover relationship.

fdaka (1970) has identified five~possible types of relationsﬁips~between

work and rionwork. A "work-oriented-unilateral” individual is ope for whom

work is the most important aspect of his life.

dividual takes the opposite viewpoint.

gives very ittle thought to 1eisure.

E

This type of individual

The "leisure—oriented—unilateral" in-

Work is merely instrumental for the

enjoyment of leisure, Other. individuals may view work as sharply splitJ

from leisure\\\This type of individual does not permit the work, sphere to

articulate with\,he nonwozk sphere.

The “integrated" type, however, allows

« 2
Lhe two spheres to articulate, with,activities and rewards in one sphere

contributing to the other.
.

Finally, the "identity" type views his work as ‘

K]

a form of leisure -and sees no distinction between the two spheres. ‘-

There is .some overlap in his typology with the wofkroriented—unilateﬁal

.

. N
-type appearing to be similar to-his identity type. His integrated: type

resembles what is ordinarily considered to be the bpillover‘relationshipo

&
between work and nonwork.

JHis leisure-oriented-unilateral type is unique;

\

with nd counterpart \{n the:literature. -

-

\

Taunce and Dubif (in press) have puesented a model that employs two

&

" dimensions to ekplain the way in which an individual relates hig work and

nonwork environments. The firht‘dimension, which. they term the "assignment"

T

. . : J ) i
dimension, refers; to the degree of fit between the requirements of ‘an individ-

ual's job and the nature

the "adjustment" dimension

[

his personality.

refers to the adjustment the individual achieves

between his work and nonwork environments.

The second dimension:'termed:'

s

-X

2

| L
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&~

N

. / . o . -
The modeIVessentially describes two stages, The first stage is

Al

represented by the assignment diminsion. An individual- takes a jcb and

finds that there is some degteé \P fit between his personality requirements

and_the requirements»of the job. Depending‘on the goodnesss of this fit,

and depending on the nature\ of the individual's personality;‘

. §

hé will achievé an adjustmenY between his work and nonwork worlds.

¥

The

" model explicitly aljows for this adjustment to take the form of spillover
'between the two spheres, or lompensation between the spheres! Fnrthermore,

" the possibility of different types of adjustment is considered in the model\

both in terms of differ€nt types of behavior adjustménts in the two spheres

l-and different forms of adiustment over -the life history of the individual

Theorizing about the possible relationships between work and nonwork

has not heen confined to indusérial sociologists or industrial psychologists.

/ ~

.'/’

Sociologists interested in th family have paid considerable attention to

4

‘the articulation of the.work‘and family spheres% Among the major theoretical
.points of interest are the }ncreasing different}ation of family and‘work in
‘,contemporary industrial society (R. Bl?od 19723 Goode, 196ﬁ) and the conses

‘quént isomorphic (spillover) and heteromorphicq\compensatory) relations;that

may form betwéen work and family life (Rapoportfénd Rapoport, 1965). Lol

Theorists of play and recreation have alsoﬁnadeutheir contrihutionw hh%u

expression (Sapora and Mitchell, -1961).

Compensatory play activities also may be chosen- for Fea

o

Jgns‘other than_

,?
|

N '

self—expre3sion. An individual may choose recreational activities thatgcompleg

A
v |
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\ ment- what he does at work. For example, the office worker may choose

recreation that tends to be physical, "but a worker .in a more physically *
demanding occupation may choose recreational activities that do not require
physical exertion (Slavson, 1946) . .

"Other thnories of play and recreation also directly link work with

choice of specific recreational activities (Sapora and Mitchell, 1961; Witt

and»Bishop,\l970). Surplus energy‘theory\sta e§ .that the function of play

/

{ . .
is to work off excess energy. -The body's need for ¥ctivity that cannot

be torally satisfied at work is.’satisfied at play. The relaxation theory
.-‘x 3
of play (also known as recreation and restoration theory) .states that we

’

-~

choose‘recreational activities that allow us to relax from the mental and

physical stress .of our occupations (Groos, 1901).

>
¥

states that the chgice of certain leisure activities is based on a need -

The catharsis theory

N

to release emotions generated in another situation.

~

~

The surplus energy
theory rand the relaxation theory of play have a compensatory character to

them, while the catharsis theory deals with the spillover of feelings from

et

one situation to- another ’ \

A .

These theories may operate at different times for any one.individual
\

as he\:hooses Ahis leiSure activities. As Witt and Bishop (1970) point out,

the ch ice of a leisyre activity possibly depends on the "antecendent situa-
tion" experienced by\:he iﬁdiyidualu‘/lhus, it may be possible to explain ..

some *nonwork behavior by the nature of the experience the'individual has v
had 'in the antecedent situation called work. ‘

/
i -

UNMARY. . ‘ ) | /

The theoretical and philosophical literature on the relationship between

\ °

work and nonwork leaves us with.two main implications or conclusions. The




~ first‘fs the geﬁeraliagigement among the writexs fhat the work-nonwork

1
/ L4

relationship is mainly~descriged.by two .basic mg&els: spillover and com-

pensatory, The second implication'is that bad work experiences either spili—
/ " .

over to the nonwork sphere and praduce poor qéality experienées in that sphere,
. T .
- / .
og(will in some way be compensated for by t?é choice- of nonwork experiences
‘ \

N ’ 'tﬂ?t make up for deficiencies at work. /

.
fi

/ .
Some writers, however, provided us with several ideas._that allow us to
N . ~. *

. ~ go beyond this simple«cbnclusigh. Wiﬁpler (1970) ‘expanded thengwq:hésic

i / : . P N
models such that four types of work-nonworK relations were possfble.‘ Within
the /broad categories of compensatory aﬁd spillover, Wippler aliowedvfor‘posi-

/ .
tive work experiences spilling ov7r to nonwork or being compengated for.-away
’ ] o
‘ ./ - ..
., from work. The first of‘these‘jwo subtypes is -easy to understand. The second--

. -

= +
compensating for positive wor%/experiences away from work--is less clear.

/ -
However, it seems entirely pgssible that an individual may sufficiently ful-

. / . .
. fill cirtain personal char?cteristics at work such that they do not require

. / :
. additional fulfillment %yﬁy from work. . /

-

/ : . . .
Another thought,‘?uggested by Pafker (1971), .s the possibility of their .-

.

- being no relationsh%y/betweeh either of the two jspheres. His "neutrality"

type suggests just/éfcﬁ a possibility. v
/o T . .

Finally, virfually all of the writéfg, with the ‘exception of Kando and
Summers (1971),ldeséribed how activities at work affect activities away from

/ e work. The contrast or congruence in these activities is taken as eyidence - N

-
?

of the operation of the compensatory or spillover modeis. As Kando and Summers - °

; pointed out, however, the meanings of activities may differ considerably among '

. .

~

indiviéuals. .Thus, it would seem to be necessary to consider the meaning of’
. ’ L

e the activities in the two spheres to the individual when determining the na- .

. - . R .
\\ ture 6f the work-nonwork relationship for thaégindividual. “ o / )

4 .
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EMPIRICAL RESEARCH

-
. We now Eonsideg what' we know émpirically about the relationship between

work and nonwork. The studies have begn classified into two broad groups. .

The first group dea}s with studies that broadly examihed the relatidnship

|}

. ’ I
between work and activities ‘in various sectors of the nonwork sphere. The

- ‘

sacond group contains studies that attempted to relate«sp%cific characteris-

i

tics of a person's job to his nonwork activities. ' _ *

¥

fHE RELATIONSHLP BETWEEN WORK AND ACTIVITIES IN VARIOUS SEPTORS OF THE NONWORK
SPHERE .

A number of empirical studies' have attempted to relate.the work sphere

to various sectors of the nonwork sphere. : These studies are characterized - ]

»

by the fact that ehey have used occupation, or occupational.prestige,-ss,the

variable from the work sphere to relate to activities in the nonwork sphere.

The studles are grouped below according to the sector of the nonwork sphere

to which they were addressed

Leisure Activities

The ‘now famous study of leisure patterns in Westchester County, New

York conducted by Lundberg, Komarovsky, and ﬁcIinery (1934) provided'the ' |
(-, L]
first systematic data of leisure agtivities: Time diary data were obtained
S N . .
‘of the leisure activities of 2,460 people.. These data were analyzed for

several major leisure activities for male and female white-collar and un- //
- ©
skilled labor workers and male professionals and executives. ] //
' ] ’ . b
In terms of jpercentage of total &e}sure time spend in various leisure

.

" activities, female white-collar workers and unskilled laborers of both sexes

spend the greatest proportion of their total leisure time in visiting with

friends, neighbors, and relatlves compared to the other groups. Professiona1§§

and executives devoted the least amount 6f their'leisure time to public enter-

i
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tainment. Time spend in reading‘was greater among male unskilled laborers,

while female unskilled laborers devoted the greatest proportion of tLtal
| . .
leisure time to listening to the radio. Little difference was found among

.

the occupational groups with respect to active participation in sports
"

although the males were highér than the females. °

.

. Several studies containing data on sports participation of professional

and managerial workers vis-a-vis other groups of(workers were net consis-

L]

tent in their results. One group of studies indicated that professional, ]
. . . t
managerial, and whice-collar workers were'npre active {n outdoor recrea-

tional activities than members of other occupations. An American Institute .
of Public Opinion poll taken in 1940 'of 3,242 individuals showed that pro-
fessionais reported greater intsrest in golf and tennis than any other
‘occupational group. (Sutton-Smith et al.; 1963). White—collar workers have

oeen found to participate more in golf than blue-collar workers (Cunningham,

et a1., 1970). Managerial workers in two British firns showéé\greater in-
terest in physical recreation activities than lower ranking’ workers (Willmott,
1971). Romsa's cluster analysis of data obtained from 882 indiriduals in
Quebe: also showed that individuals of high socioeconomic status chose the
) more actlve outdoor recreation activities (Romsa, 1973). ‘

4

7 Howeber, the Roper—Fortune poll of 3,008 pe conducted in 1948 showed

= -

the professional group ranking mnear the; bottom ‘in P rticipation in outdcor

sports (Sutton-Smith et al., 1963). Furthermore, Dahazedier and Laﬁouche (1962)

reported no differences in sports participation among French salaried employees,

.

middle managers, craftsmen, and small businessmen.

There also.seem to be differsnces.among the professions with respect

to thelr choice of leisure a¢tivities. Jordon (1956. obtained leisure data

from 203 sociologists and 53 attorneys. Attorneys watched and participated

<




’

>

°

K

in more sports activities than sociologists.\_Sociologists spent somewhat
more time in reading books, magazines, and newspapers than attorneys. Both
groups exhibited considerable similarit§ in piaying cards and chess, camp-
ing, and‘atténaing'plays and musical concerts.

Fisk(§~a:aiysis;(Fisk, 1964) of data from two studies conducted by -
h ) . . 3 - L
the Survey Researéh Center at the Univérsity of Michigan showed that pro-

[y

fessional and managerial workers engaged 1in more’ leisure activities than
13 .

cleriCal, craft, and farm workers. Furthermore, professionals chose
intellectual, cultural, and group activities more than other odcupational

groups. Blue-collar workers tended toward sciitary, vocational, and TV

viewing activities. .

Kornhauser (1965) was Impressed by the absence of meaningful" leisure
activities among Detroit industrial workers, The most frequently mentioned
leisure activiEEEs vere visiting with friends and neiphbots, watching tele—

er
vision, working around the house, spectator sports, and reading. ‘Little

occupational difference in leisure activities was found in his sample.
However, white-collar workers tended to choose more intellectual activities
than blue-collar workers.

4

Othei'investigat7Zé haég used occupatﬂonal festige level rather than
ztivities. Clarke (1956)

specific occupationg in an analysis of leisure 7

obtained questionnaire data from 574 individuaﬂé in Columbus, Ohio. People

/

ig high Q;estige occupations tended to partic_pate_more in so caelled "high- °

.

brow" leisure activities such 5B“attending Fheatrical plays, concerts, and
special lectures, and visiting a museum Ofr art gallery than those in lower

prestige occupations‘ Spectator activities, such as going to the goo or

watching.baseball games, were more favored by'the lower prestige groups than

e .

the .upper. > . /

(78]

/

/
/-

.




Burdge (1969) attefapted to-replicate Clarke's study in a sample of

1,562 individuals £rom Allegheny County, Pepnsylvannia. Persons in the

highest prestige occupations participated in more leisure actiyitiesxthan
persons in the lower prestige occupations, In contrast to glarke's study,

-

’
persons in”the highest prestige occupdfions preferred spectator activities
. .
-such.as sports'events, attending the zoo, and horse races more than those o
’ -, 4 N . . L, ox 4 :
- in the lowest prestigé occupations. The latter preferred stock car races,

. _ ‘\
boxing, and wrestliné.i e : ) Lo ‘"
. ¢ ‘ . . -
Hhite s study of Social class differences in 1eisure patterng found . ¥
e » -
that the upper middle class selected libraries and lecture-study grodhs . - N

, 2, “\
more frequently than other social classes (White, 1955). The lower‘classes

N v
\
tended to use pérks, playgrounds, museums, and commercialcggtertainment 3;%\

p—
I .
A

more frequently than the upper social classes.

-

This tendency for people in the higher prestiée occupations and upper o

.

)
social classes to chbose leisure activities that may be considered to have

- v

a presrige character to them has,been reproduced in multthriate analyses
of leisure behavior. Bishop (1970) performed separate factor analyses of - -
le}sure data from fpur community surveys. Three factots consistently

appeared in each of ﬁhe samples. One fact r was identified as a status

-
-

* factor based on high loadings of activities,such as attending plays, con-

certs, art museuns, playing tennis,’ reading books, etc. Data from one of

-~

the community "studies permitted socio-economic status to be correlated with:

tﬁis factor. A product moment correlation of .27 was obtained . <
Bishop and Ikeda (1970) performed a multiple discriminant analysis of

leisure interests data for 310 individuals in 18 occupational groups. The

first discriminant function, accounting for 27.9 percent of the variance,

was interpretable as a _prestige dimension, Correlation of prestige ratings

-




-
.

. ‘ B .
of the 18 Bccqﬁhtions provided by the Nortli-Hatt Occupational Prestige Scale-
produced a correlation coefficient of .Z4. People in high status occupations

\ tended to choose "high brow" leisure activities. . .

Reliable data on occupational differénces in outdoot recreational o

activities have been obtained in the extensive national surveys cqnduqted'by
the United States'Goverﬁ;ent. The Natiopal- Recréation Suivey (Fisk; 1964;

QutdoorjRecrgaEigP Resources Review Commiésidg, 19623)'wa§”56ﬁducted in 1960~

- ‘

—

61. A }epresenta&iveféamplg of\pver 4,000 households was interviewed in éach -

of four quarters. Professional and managerial workers participated more fre-

quently than other occupational groups in outdeor games Fud sports, swimming,

and atténding outdoor sports events. Craftémen and foremen were more active .
. - , , .
in boating and fishing thah other occupational groups. A more retent survey
.. - . N 4 .

oﬁ;46,450 persons 4irf the Current Population éurvey showed much the same re-
- ¥ .

sult (U.S. Department of the Inte;ior, 1972).

A )

4

<A third national survey of 2,750 Auerican adults (Outdoor Recreation
- - - - 0: ° ¥
Resources Raviey Commission, 1962b) showed that a greater percentage of those

. 2
in.pigher level occupations todk vacation tripg than those in lower level
occupations. Furthermore, a positive relationship‘wéé found between occupa- .

tiqpsl level and participation in outdoor activities while.on a trip, and a

v L

negative relationshiv betweer occupational level and participation in outdoor
%

activities only at home. s ! ) -
Social Participation ’ .
.~ Many investigators have been concerned with the nature of the job an :

individ?al holds and the quality and extent of hi~ gsocial participation

(Hagedonn and labovitz, 196é; Wilensky, 1961). The concern here is t@at social

4 . Al

e%ﬁeriences,on the job can affect séhial experiences off the job (Meissner, 1971).
. 1 .
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A first step in understanding this phenomenon is to examine Several studies’

that have iﬁ%luded occupation in an analysis of social p?rticipation. In a

& .
later.sectien;—we;shailiexiﬁine the more complex issue of specific social

[}

experiences at work being related to social participation away from work.

> —"Lynd ‘and Lynd (1929) in their study of "Midéiefown" found that a much

_ greater percentage of individuals who belonged to the\"business“ class held

memperships in voluntary associations than members of the "working" clas/x

. Gredter proportions of working class. people belonged to- lodges, although
greater proportions of business class people‘belonged to church social clubs.

’

Warner and Lunt (1941) obgerved the same phenomenon in "Yankee City."
7o ! ! ,

‘”45

.

) ;
s /observed for members of the upper class

/

than for members of the lower classes. S$ince occupation was_highly corre-
s e -

Greater associatio%al activity wa

lated with class position in that study, we may take occupation as one of the

variables related to participation in voluntary associations.

Komarovsky (1946) obtained questionnaire data on association membifshlps

frou 4,223 people in New Yorx City in several different occupations. Her

data showed a positive relationship between occupation (from unskilled labor
* . 8 - v

through professional) and the percentage of the members of each occupation

who bel ged to one or more associations. This relationship was true for both

. -

tales and fémales. Additionally, within ‘the professional gro%ES a greater -~

proportion of those witﬁ,high income belonged to one or more associations
LY - ‘/0
than those with low income.

-

Reissmanes study of 100 adult males in Evanston, Illinois ’Reissman, 1954)

4

was the first:of the early studies to use statistical tfsts in the data analy-
sis. Qreater proportions of nlembers of high occupatiorfal prestige groups be-
‘longed to.-two or more organizations and held office in an organization than

members of low occupational prestige groups. These differences were significant
» . .




( aé the .01 level. However, there was no statistically significant relationship

between :zfupatiOnal prestige and frequently attending otganiz7tiona1 meetings.

Axelfrod's analysis of data obtained from 749 people in the Detroit Area

~ Study showed a curvilinear relationship-between occupation and membership in

-

<

<

voluntary associations (Axelrod, 1956). Service workers and laborers (lowest
occupations) had‘approx%mately.the same percentage of people participating

in vo%pntéﬁy associations as .clerical,, sales, and professionals (the highest

. 7
“Qcecupations). Operatives and craftsmen (the middle occupations) were-lower

than any of the others. The percentage of peopie who reported they were _very

active in their organizations followed roughly the same pattern although cler- e

.
d s
.

-

ical occupations showed th;highest percentage.
Bell and Force (1956) ihterviewed a representafihe sample of males.over
theQEge of 21 in four differént neighbotrkoods in the Sah Francisco Bay area.
They'féund that men iﬁving in high economic séatus neighborhoods belonged
to .more associations %Fg ettended meetings more frequently than men living

in low economic status neighborhoods. Howevey, occupation seemed to-be

related to attending meetings regardless of type of mneighborhood. Greater

proportions of members of high level occupations frequently attended formal

>

meetings than those in low level occupations.

-
»

Scott obtained data from 232 individuals in a 5 percent random sample "

-

of Bennington, Vermont (Scott, 1957). His data showed that the ,average .
numb;r of memberships of.those in higher level occupations was greater thah
the average for those in lower level occupations. This result obtained for
males as well as females although the difference was greater for males.

. Cohed and Hodges (1;63).obtained data from 2,600 male heads of families

in the San Francisco, San Mateo, and Santa Clara counties of California.

Members ofgﬁua'ﬂower blue-collar" class participated least in voluntar&




-

" associations. They belonged to fewer organizations and were least 1iké¥y

to actend any organizational meetings at all.
Bonjean (1966) intFrviewed 332 salaried managers, hourly workers; and
. ) . . .
independent businessmen. He found no statistically significant differences

in membﬁxsh%p in organized groups and general social ﬁarticipation among

3
-

these occupational groups.

~

Secondary, analyses of national probability sample data obtained by - -

the, National Opinion Research Center in 1955'f;om 2,379 men and women con-

.
’

, firm the general trend shown in the studies described~abs;e (Hamiltbn, 1964;
Hausknecht, 19&2; Wright and ﬂyﬁan, 1958). individuais in higher level
occupations belonged to more voluntary.éssaciations than individuals in
lower level .occupations.

‘ This general fesulc does not seem to be confined to the United States.

Willmott's study of workers in two British facteries showed thag)yorkers

in high level jobs belonged to more clubs and associations than those in

level jobs (Willmott, 1$71). Goldthorpe et al. (1959) repérted sub-
stantjally greater participation in voluntary associationé for British
whitedollar workers than manual workers. Parker (1971) found that one-half
of @is sample of British bank employees were active in at least one oréani-
zation compared to two-thirds of his sample of youth employment and child
care employees. Dumazedier and La uchg (1962) ‘obtained the same result for
French workers. In addition, the

-

became more involved in the leadership of voluntary associations than low

study showed that high level workers

level workers.

° 4

FriendshigﬁPatéefns R

-

Most workers-spend one-third of thelr work day at their place of work.
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ﬁiependigg‘on whether the design of the work place contributes to or impedes

o ocial interaction at work (Dubin, 1958; Roy, 1960; Walker and Guest, "1952;

-Walker et al., 1956), friendships developing at wgik are\possible. Th .1

question‘of concern to us, however, is whether dny such friehdships that may ~

~

develop at work carry over to, the nonwork sphere. -
L L

Walker (1950) conducted a sfudy among workers of a steel -plant in

Ellwood City, Pennsyivgnnia. He found that close kinship and friendship
ties wére common among these workers. Eighty—séven.percent of a small group °
of workers (N = 56) reported they saw their co-workers outside of work some-
time auring the "past week." '
Lipset, Trow, and Coleman (1956) found an exténsive occupational community- h
among printers. ?he factors that appeaped to contribute to informal social ¢ i

. N
interaction among printers were the perceived prestige of printing vis-a-vis

other “manual occupations, a common interest in the craft ba%§§~°f their

¢
occupation, the union's substitute system that put pressure on newcomers to
_ . . ,
the trade to interact with other printers in the shop, and the‘fact of night

‘.. work*which reduced the possibility of interactions with members 'of other

dthﬁpations. Also, informal social relations ai work contributed to establish-

- ' {
ing close friendships Emong co-workers that continued outside of work. Factors

- - \ i .
that contributed to the establishment of these friendships were the number of

men -in the shop (size of Shop), phys&cal proximity while working, ieqdired

interactions while workiqg, and freedom to socialize while on the job. Thus, <{

/ . . .
it can be seen that characteristics their occupation contributed to ex-
° a
-
tensive social interactions away from work.

Textile workers\}n the South alé? exhibited a strong occupational community

(Blauner, 1964). .The continuity of social ties insid of work and outside of

-
[

work seemed to be due to sevefgl factors. The childrer of mill workers tenddd




'

\ to go tq work in the mills. Mill workers were also socially isolated from

the rest of the community. Discrimination in the Southern towns against mill
s

workers was almost as intense at it was toward Black: . Shut off from social
interaction outside.qf the mill by other elements of the community, Southern ‘
textile workers had little alternativelto forming a tight-knit community of
*  thedir: own. o ) : : ’
Gqutl (l96fé) studied admen, denﬁiszs, and profeésors to determine the
continui&y of informal frigndéhip patterns and colleague relationships with- "
in these occupational groups. Twenty-five indivié;als in each group were . ‘
intefviewed. Eighj;four pgficent of the profe§sols= forty-eight percent of _

the_admen, andvsixteen_percéqf of the dentists reported that at least two

/. : ™
of their thrée best friends were occupational coileagues. The differences

among these proportions were significant at least at ‘the .002 level. Gerstl

°

/,expigzhg/thése results for admen and dentists in terms of opportunity for )
/ ’ . ~
social interaction in connection with working. The admen.were required to ’

worylwithfﬁzher admen and frequently lunched with thdm. Dentists, however,
/ :

gﬁfkedfalone and infrequently met with their colleagues. The situation for
/@he professors waé somewhat different. They.were from a small town college,
had intense occupational commitment, and were characterized Sy a general

1 ]
mérging of their work and nonfork livés. This blurring of the boundary 'd

between work and nonwork seemed to contribute to the continuation of social

. - -

~ 7

iqufaction with\bccupational\Eéileagues away from work. ‘ .
Biue-collér and clerical workers tend to keep their work and noqyofk"

lives separated. Komarovsky (1962) studied 58 blue-collar maxriages and
‘ found that thelhusbands felt that their work life should not be mixed with

their home life. These blue-collar workers felt that it was inappropriate

-~

* to brirg their work colleagues home.

ERC - 3
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The data from Cohen and Hodges' study of blue-collar workers in Northern

-

California revealed the same pattern (A. Coheg and Hodng, i963). Less than -
ten percent off the blue~collar workers had friends from work in their homes

v

. N
compared to slightly less than twenty-five percent of middle class workers. b

-

Zweig (1961) interviewed 601 male and 71 female industrial workers from

3

five British factories. The steel, auto, tire, and electronics industries i,

were all represented in his sample. Contacts with work colleagues outside
of work were highly limited--sixty to seventy percent of the men did not meet

each other outside of work. There were, however, some exceptions to this

general result. Skilled men met more often outside of work than semi-skilled -

or laborers. Young men met outside work mote often than older. Working wo—

men—-about fifty percent in, the electronics plant—-had regular contacts

.

with each other outside of work. \

-

A study by Goldthorpe and his colleagues was qoé consistent with these

results Yboldthorpe et al., 196%). They found no differences in out-of-work
. . : . - . .
social contacts with work colieagues for a sampig of British manual and white-

)

collar workers. o %, ) 4

N

Crozier (1963) f%und that women in a French clerical agency did not tend
to continue their friendships at work outside of work. Forty percent report-.

ed no friends at work at all. Another forty percent reported they may have
. - ¢ .o

»

friends at work but preferred to see a different group of friends outside of
work. S8lightly more friendships outside of work. were found in the manufac-—-

turing otrganization’he also studied. :

\ Parker (1964) considered ‘an. individual's attitude towards his work as important
. he . ‘ - - ‘ -~

in determining whether he wild build friendships at work .and continue. them

’ -
.

. \ . .
outside of work. He found a significant relationship. (p { .0l) between having

worK as "central 1ife interest" and having a lot of close friends in the same -

\\jyr related wdrk. . e
t R .

£l .

t ) . !
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f workers. Dubin (1956) found that only nine percent of his sample of indus-

trial workers nreferred. haV1ng 1nfornal social relations at work. Orzack (1959)

A

.found that  forty-five perceét of ﬁhe nurses in his sample chose the work place N

; K

for informal social relations. These occupationaiEHifferences in preﬁerences

for informal social relations at work may help explain some of‘the variability
in' friendship patterns at worl{ and away from work for people in different
occupations. If there is little preference for informal social relations at

\ work, then there may be little social interaction in the work place and: thé

consequent ‘failure of close friendships forming at work. .

" Family

-

Some empirical work has been done that attempts to examine the specific
way in which work impinges on the family system. From clinical observations

it appears that the work sphere can ﬁavq considerable impacg on emotionally

disturbed children. Bettelhé¢im and Sylvester-(1950) have observed that a

N - ch‘ld'§ perception of the father's occupation cont{i,uteﬁ to further deter-
ioration of the personalities of such children.
' ﬁ:ﬁ A consistent empirical finding ig-the separati) of’%onjngal roles in
: blue- families i; contrast to white~collar famMdies (R. Blood and Wolfe

L

1960 : 957; Dennis et al., 1956; Komarovsky, £962; Rainwater et al.,
nonwork lives. They tend not to talk about their work at home nor do their _ .
wives participate in any social circles established among their work colleagues
Hugbands have their own leisure activities which are distinctly separated
from those of‘&heir wives. The result of this role separatdon is little

-

. feéling of closeness or companionship among blue-collar Yprkers and their

Wwives, '(:\
A 1

33 . '

This ;gsult is consistent with other research on the central lif;\intgrests .
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The type of work of the family breadwinner nas been found to be related
to the structure of interaction patterns withir the famiiy. Oeser® aud Hammond
/’. ' . ) .
(1954) obtained data from eighty-three Australian urban male workers. Vir-

tuall' ll of those who were self—employed or employers of others, reported

\ LY
decision autonomy for both the husband and wife in determining their activ-
(r" N
ities. Two-thirds of the skilled workers tended to act and-decide together.

White-collar workers tended to bé in between cooperative and dutonomic batterns,

with a tendency to be autonomous in their actions and decisions. Semi-skilled

N o
workers reported no particular tendency to éxhibit one structure ovér

" another. , e o R
Dyer (1356) studied the interconnectedness of the work and family social

aystems with the father being the connecting link He obtained.data from

forty-five blue-collar families in a smail midwestern college totm." There
, -

appeared.to be considerable consensus among fanily hembers.ﬁith resoect to

LI -

feelings about the ‘father's jéﬁ. The feelings the father had about hiq work

were equivalent,to the feelings other family members had about his work.

»

Furthermore, the relative status of the father's occupation was well knan

and understood by other members of the femily.1

.\ ;

Bott (1957) examined the social networgs of twenty British families and-

-

-3 . .
found considerable variation in the "connectedness" of these networks accord-

’

ing to the occupation of the f?miiy head. ﬁy connectedness_Bott:(1957) means
7 1) .

", .the extent to which thée people knwwn hyLa fanily on& and neet'one'a -

other findependently of the femil§ [p. 59]." ,Semi-gkilled, menual families

tended to have close-knit networks. Sinpe wo;k colleegues~were also their

neigh S, social relations among the members of the network tended to be

.concentrated in thé local area around their homes. Professional families,

13
-

in contrast, formed loose~knfj networks. Through their education, profes~-

L

< ,
/// ca _ . . 3
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sional training, and work activities, professionals tended to know many

[

people who were not known by otherg‘in their network.

. Variations in child rearing practiceg and attitudes toward their children
have been found to be relatei to the husband's occupation (R. Blood, 1972).
Miller an;rSwanson interviewed 582.mothers in the Detroit area in 1953

(Miller and Swanson, 1958). éhildren reared in "entrepreneurial"rfamilies

‘(mainly self-employed husbands) were encouraged to exercise self-control,

"be self-reliant, and more manipulative toward their environment than child-

ren»reared in "bureaucratic" families. \ . .

Aberle and Naegele (1952) interviewed twenty middle class families ‘and

found thd& the fathers expected their sons to take up middle class occupa-
tions similar to their own. The children (mainly their sons} were expect;

ed to exhibit behavior such as responsibility, initiative, good school
4 ‘ .

performance, aggressiveness, and competitiveness. Each of these behaviors,

! ¢
ticnal roles. . ! /

. \ . VA
//_p : ) "
The work and family social systems also articu%ite along the marit al
{

*happiness and’ adJustment dimension Oeser and Han?ond (1954) found a corze- _

( w
"was reveéied/by the fathers to be significant requirements oE‘their occupa- j
to 3

lation of .51 between dissatisfaction with 1ob and tension at home. Howewer,
Goode (1964) reports that margiages ih which thqrmother works(increése in fre-
quency of conflict, but dq not\ chaAge in level of m:rital happipess.

milies in which both the husband and wife work present the dual
problem of the work® experiences of both parties atfecting”the family. ‘Goode
(1964) points oit that families in which the husband disapproves of the wife
working exhibit a low Iavel of marital adjustment. Bailyn (1970) examined

~

marital adjustment among 200 dual career Britiﬁh couples. She found unhappy |




< f

marriages among thosé couples where the men placed.virtually exclusgive
N . . /

emphasis on their careers and the women preferred integrating their career
- /

with their family 1ife. "From data obtained from over 300 married/British men,
Fogarty, Rapoport, and Rapoport (1971). founé higher‘proportions of "very happy".
marriages when the wife worked and the husband integrated hisg career and family
than when%fhe husband did not_ integrate the two.  Blood and Wolfe s study of
731 Detroit families revealed that marital satisfaction of th lwife was great-

er when the wife worked and her ixcome was apparently needed; the converse

was true when her incomejwas'ndt needed (R. Bldod andnwolfe,f1960}.
< ‘ ’ . .u ‘ J/
Summary b . \ ‘ ' . y

The data from thgse studies suggested that ndividujﬂg in higher level

occupations were more active and involved in their leieure activities than thesd

in lower level occupations. Individuals in lower levelloccupations chose less
- - |3

. invd&ving, or more passive, leisure purguits., Furthermore, indivi?uals in

higher level occupations were found #o be more activeyin voluntary associa-
tions than these in loner.level oecupationg. O/

These data are perh s,indicative of the operation of the spillover model.
-Highax level occupations tend tsk emore.demanding and involviug—:hence the

/

choice of more demanding and involving leistire activities. The converse, of
-~

COurse would be true of those in lower level occupations. Higher level

¢
occupation:\ha{\also allow bhe development £ manageriai and leadership skills

~

that can _be used in voluntary associations.
This interpretatdon is difficult go accept for two basic reagons. The

first is the fact that specific characteristics of the occupations‘were not

measured in any of the studies. Thus, it is not known $hat each job contained,

nor is it known what the individual's reactions to his job were.» Second, the
. } '

.

!
® [ N
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, use of lelsure activities and association memberships do not allaw for the

operation of individual differences in the meaning of these activities. - The
t - .

judgment of the meaning of the ac{ivities was made by the investigator and

not by the individuals engaged inf the activities. For these reasons, the

data from_these studies provide only weak support for the spillover model. | )
Some evidence existed in support of the idea that differences in jobs 6§\

occupations were‘related to differences in the continuation outside of work
. [N N .
< .
of friendships made at work. Blue-collar workers appeared tc prefer a separa-

tion between their work and nonwork lives. White-collar workers and profes-
¢ .

[ A .
sicnals, with some exceptions (e.g., Crozier, 1964), tended to see work col~

-

leagues away from work (Gerstl, 196la; Parker, 1964, 1971).

Several factors other than the nature of a person's work appeared to

- " .
influence the continuation away from work of friendshdp tjes made at work.

The tradﬁtion of aa occu?ation (e.g., Lipset et al., 1956), ahd’the simple
availability of other options in the surrounding community (Blauner, 1964),
appeared to be influencing, factors. Another possibility, though not consider-
ed in these stud1es, is that people with a high need for affiliation may

-

{ choose occupations in which this need may be satisfied and exhibi} simila

’

behavior 3n gheir off-work lives (Holland, 1973). ; ~ A4 )

The marked separation between work and nonwork .of blue-collar workers ¢ i
appea:ed-yery strongl; when we looked at famrlies of those in djfferent occupa- 3
tions. ﬁiue;collar workers tended not to talk‘about work at home_aﬁglaept /S’?%

their Jelsure activities separated from those of their wives. Attitudes

toward child rearing,'and expectations of the behavior oﬁetheﬂr children, -

also seemed to be related to the occupation of the head of the household. :

§.

STUDIES PRESENTING MORE DIRECT EVIDENCE OF THE RELATIONSHIP BETWEEN WORK
AND NONWORK ’

The studies reviéved in this section are those that have been most

' ::."7




directly concerned with the relationship between work and nonwork. These
studies are distinguished from those reviewed above because they have génerally
Been concerned with the functioning of either the spillover or compensatory

models. Furthermore, they have also attempted to relate specific claracteris-

.

tics of a person'é job or occupation'to"his nonwork activities and attitudes.

7

‘There are also a small -flumber of studies that_have provided evidence of no 4
A ' (%}

relationship between the two spheres or indicate the effect of nonwork on

wgrk. Each of;, these groups of stud?es are discussed separate

Evidence of a.Spillover Relationship . J

Lo

In the early twentieth century, Freeman (1921) observed the effectg of

mechanization in industry on the individual: His observations caused him to

lament the extinction of craftsmanship. Men had been turned into unskilled
factory labor compelled to work in dull and monotonous occupations. Factory
work affected théir aesthetic tastes. Men now chose to look at art rather

than create it; listen to music rather than play it. The extinction cof crafts- -
~ . } - e
manship has created a man that lacked the ability to do things for himself.

Durant (1938) similarly reacted to what he saw as tastelessness-in the

leisure pursuits of the modern industrial worker. The "merchants of leisure"
f

préyed“upon these workers and provided leisure tﬁgt was desived by the lcwest

—r—

common denominator among them. For Durant, the solution:kﬁﬁtgvpake work cen-
tral in the lives of these workers; provide'ﬁork that 1s more satisfying‘?nd

&

demanding and leisure will take on d more tasteful character.

Mayo (1933) observed that increases in\industrializhtfon peared to be .

correlated, with increases in social disorganization manifésted in increased
juvenile delinquency, suicides and anomie. ¥YThe quality of work 1ife was, per-

haps, responsible for this social disorganization.

x

v
.
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. three percent of the unskilled and semiskilled workers chose iuncreative -

-~ . »
» =

In thisfway, early observers of the relationship between work.and nonwork
~ - N 'Y

expressed their ccncern for- the quality of working life "spilling over" and

' . <3
affecting, the quality of nonwork life. This concern was generally expressed

-

in a negative way--a worry about "bad" experiences brgducing undesireable

.

effects away from work.

- » Concern for the quality of the work experience'affectiﬁg the fionwork

experienée has also been'expressed E& contemporary writers. Arg;ris' theory

of personality and ;pganization,\for example, states that formal organizations
¢

‘have considerable impact on the indiviéual.and can shépe his choice of leisure'

;ctivitigs (Argyris, 1957, 1964, 1973). He Lested the hygothesis that self-

actualization at work was related to choice of creative leisure activities

in an interview 3tudy of 34 skilled craft werkers and 90 unskilled and 1

semiskilled workers (Argyris, 1959). The hypothesis was -confirmed. Ninety- '

-

1ei§ure activities such as watching TV,. reading the. newspaper, trimming the

lawn, and puttering around the house. In contrast, 80 percept cf ‘the skilled
» ~ v %
‘craft workers selected creative leisure activities such as cabinet making,

electrical work, plumbing,.and'readingv; He concluded that c,~azive work is
N . v

linked to creative nonwork activities while uncreative work is linked to un-

: -
creative nonwork activities. ' t -

f
_ Gerstl (1961b) has also examined thé spillover of characteristics of an

f . ! :
iniﬁvidual's work experiences to his nortwork life among admen, dentists, and

professors. He interviewed-twenty-five individuals from each of these octupa-

?
tions and obtained .data on Some of their leisure activities. Professors tended 1
to continue the sedentary character of Eﬁbir academic life in their nonwork
life by not choosing to barticipate in sports activities. Dentists and admen _/

were more activé in sports, with the admen the most active. Dentists chose "do-.

4

”




v } .
N . N O 7 A - .
it-yourself" leisure activities that appeared tc be a continuation.of

ha " working with their hands in their occupations. B;ofessors preferred listen-

»

ing. to music over do-it-yourself activities.

Parker (1965) obﬁiined questionnaire data from 344 British bank, yout
~ \ ) < O ‘ )
employment, and child care employees. Youth employment ‘and child care work- -
.

4

.

N

ers did mot see their work\?s sharply separated from nonwork as bank employees.

. i . . : .
Furthermore, youth emplbyment and child care workers tended to be more in-
. 1

A T =
volyed in cheir Work than the bank employees. Parker (1965, 1971} considered

this to be an "extension" of work into nonwork which is virtually identical

»

to calling it.spilloéer. . -

t
H

Zweig (1961) observed thét§pillover.phenomenbn among 672 workers from °

[
-~

five British factories. Hany‘borkers reported carrying work worries home
.with them. This was particularly trus of’fopemen. Willmott (1971) also ob-

served this phenomenon ambng‘British workers in high level jobs. Thére was

E4

’

some evidence of the authoritarianism éxperiénqed at work being carried

back home and.affecting the worker's relationship with his wife and children.

[ . ’

In Zweig's study the spillover appeared to r"q,ig two directions. Workers
. \ . .
not only reported worgles ag'work continuing at home, but upsets and yorries
N ) . .
at home affected their work. In fact, for many workers the effects éf’Bbgg?\\

egperienhés reélecteq in their work much more strongly than the effects of *
» . . '
work e§periences refiected in theiy life at home. As he observed in an earlier

study ofiBrifish workers: S

£ ‘ /

. A man is not one person at home and a different person '
at work, he is one and the same man. He projects his
;,/——”’\ persggg} worrles, frustrations and fears on to his
¢ workplate, and vice versa from workplace to home
[ zwelg, 1952: 97].

1

A1

Odaka's fypology of the wo¥k=1eisure dichotomy contéi:jf‘iif type that

gmiy be considered a spillover t*pe (Odéké, 1970). His "integrated" type refers
. N v T Y & :

-
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to the situation where an individual se€sThis work_and leisure as forming

a whole. -Odaka obtained data from 606 Japanese workers in a manufacturing

’ X
plant. Workers in different jobs in the plant reported that they related

«

work and nonwork somewhat different\y. There was weak tendency in his data >

b ]

¢ ifor more individuals in high level jobBg to report an integration between.

\\2Fher investigators have chosen to focus on atyitudes and the extent

. P
work and nonwork'than people in low level "

%

9y

to witch job attitudes spillover to the nonwork sphef:;/,ﬂarry (1971) ex-
amined the Extent to’which attitudes generatéd in theldork setting séillea
over to Fhe‘nonwork setting. ‘Data on a@;itudes toward nature and the use of
natur;1 resources were obtai&edlfrom 2,412 summer visitors‘co‘;hree nationai

forests and two state parks in the state of Washington. Occupations of re-

.
4

spondents were classified as being either "Nature-kxploitive" (e.g. farming,
mining, and logging) or "Nonexploitive" (e.g., manufacturing or service).

< A

Individuals in Nature-Exploitive cccupations exhibited a significantly

e
L)

stronger attituhg'tehdenqy for the economic utilization of natural re%nurces,.

and the free use of natugai resources while camping, than did individuals in
‘Nortexploitive occupations. Harry concluded from these results that attitudes
/. generated in the dceupational setting carried over to the nonwork setting.

Kornhauser (1965) directly ﬁeasuréd'satisfaction with work and satisfact%gn

P
-

with vaglous aspects of nonwork. He obtained interview data from 407 Detroit
v“ir factory workers. fositivq_correlations were found between job satisfaosdon
and Qatisfaction with iife in general, family. leisure, snd communityt All

‘of the correlations were low with the exception of satisfaction with job and

3 '
life in general. The positive correlations fvere interpreted by Kornhauser

- o '

W o .
as evidence of the spille er of satisfactidgs (or dissatisfactions) at work to

- . o~

other areés of life.

co. .
N . 41 \ '
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Sheppard and Herrick (1972) obtained ‘attitudinal evidence of the spillover

t
phenomenon in several samples of blue-collar workers. Workers who were "dis-

. =

"contented" reported .feeling less politically effective than "contented" work~
ers. No difference was found, however, between contented and discontented
workers with respect to whether they vo%ed or not. Furthermore, di conténted

w?rkers reported greater feelings of alienation from life in general than

contented workers.

Iris and Bdrrett (1972) measured attitudes toward various aspects of

work and attitudes toward life, family, and leisure. Data were obtained from

34 foremen with low morale and 35 foremen with high morale. Signi; ant posi—i

Five correlations for the low morale foremen hé;e found between satisfaction

with supervision and satisfaction ;ith life in general. Significant positive
correlations wére ilso obtained between satisfaction with pay and satisfaction
with family and life in general. for the high morale foremen,' only safisfac—

Eion with promotion was significantly correlated with satisfaction with 1life.

There were no signifi;ant correlations between aspects of job satisfaction
* »

and satisfaction with leisure in either é}bup. A spillover interpretation

- -

was given to the positivé correlations, between aspects of job satisfaction

and aspects of life satisfaction.

-

Wilensky (1961) has taken a somewhat different approach to the work-non-

work issues than other investigators. ,His main concern was whether individuals

. B
- . ~

whp had vrderly and predictable work careers would exhibit greater attachment
to their community ﬁhd greater iavolvement in voluntary associations. This

is another way of saying that experiences in‘the.work sector affect experiences
in the nonwork sector. Wllensky obtained interview data from 678 urban white
males of the upper—erking and lower-middle classes in Detroit, Orderdy work

5
careers were found to be related to greater participaiion in voluntary associa-

. 42
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. tions and stronger ties to the ﬁocal community as shown by suppert of local

L d

échéols and contributid?sbta'churchs and charities.

. 4

L]

L held by various workers. Investigators generally inferred the characteristics
D ; N ;

of:tﬁe job from the job or occupational title. This approach has the obvious
“

-

limitation of the investiggtor éeeing the job in a different way than the job

| ) None of the above studies.directly measured characteristics.of the jbbs ~
| .

|

|

|

incumbent., - . . , . LT

A study by Hagedorn and Labovitz (1968), however, used measures of the
characteristics oﬂ\occupat¥ons. They tested hypotheses derived from theories
of alienation, socialization, and t;sk gen;ralization (cf..Breerlané Locke,
19655: Questionnaire data were obtained from individuals in a number of
different occupations; e:g., janitors, plumbers, machinists, physicists, man-
agers, teachers, etc. LMéasures of certain characteristics of the occupations.

and the degree of pérticipation in commudity associations were also’ obtained.

Occupations containing a large proportion of people who péfceived little .

or no importance in interpersonal contacts at work also contained large pro-
portions of people who failed to parti¢ipate in community associations. Also,

the exercising of leadership skills at work was accomggnied by high rates of
7‘\ - .

.

participation. " Each of these results may be interpreted as supporting'the

' . spillover hypothesis. * ) _ )
| Parker (1964, 1971) interviewed 200 British men and women in business.and
service'occupations - 4 much greater proportion gf people in service occupa-
o ) tiOQ§ reported having close friends in the same or related work than people
in business occupations ksignificant at the .01 level). Two components of
’:hé work situation were found to bécsignificantly related to having close

f;lends in the same or related work: high contact with customers or clients
)

{p £.05) and autdﬁomy in the work situation (p .01). Although Parker does not

.
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consider this possibility, jobs in which there %s considerable c;;}act with
people may be held by individuals who; wish to have such high social interaction

(Holland, 1973).. 1In short, people in service occupations witH a high deLree/

of contact with people may also be high in a need for affiYiation.

Meissner (1971) obtained similﬁr results in his interview Study of 206
industrial workers on Vancouver Islaﬁd. Each individtal provided data on the
extent to which_he was tied to a/single work statidn and the extent to whic
his work permitted social inte}éction with co-wdrkers. Data were also ob-
tained on the nature of leis?éc activities and the extent of participation
in voluntary associations. //ﬁorkers in job that tied them to a single work
. station, and who were unable to engage in social int%ffition while working,

showed less social participation, and chose more socially isolated leisure
activities than workers in jobs with\the opposite characteristics. Hagedorn
and Labovitz (1968), however,/obtained the opposite result in their study.
Occupations characterized by isolation from interpersonal contacts at woﬁk
also had high participation rates in community associations Peggaps this
contradiction is explained by tHe common fault of imputin; individual be+
havior to ecological correlations (Hammond, 1973; W. Robinson, 1950).
Although Kornhauser (1965) did not directly measure aspegts of the job,
_his data showed repetitive factory workers as more socially'wi hdrawn "than

higher skilled factory and white-collar workers. Form (1972) found much

the same thing among automobile workers ln four countries.

Kohn (1971) and Kohn and Schooler £1973)<gxamined specific aspects o?
' - - K
work with respect to various indices of psychological functioning away from

. . \
work. Data were obtained from 3,101 men in a representative sample of all

!
United®tates males in civilian occupdtions. Men who worked in bureaucratic

organizations exhibited less anxiety, greater self-esteem, and receptivity E

-




to change than men who worked in non~bureaucratic organizations. Complexity
: ~

L

of work was pasitively related to selfjgsteem and~f€;eptivity to change, but

closeness of-supervision was negatively related to these variables. Inﬁélled-‘

°

tual flexibility and the Ehoice of intellectually demanding leisuré time

? .

activities were positively related to working in a bureaucratic organization
4 v

and doing complek work and negatively related to routinization of work.
¥ |

In a complex study designed to test the relative influence of §ork and
soclal background variables on the choice of leisure activities. Wippler
(1970) obtained data from a random sample of 683 individuals in one province
of thé Netherlands. He found some.evidence'in his dgga,to support the spill-

over hypothesis. However, his data did not support what other_investigatérs

\

believed regarding the development of skills in the work setting and the
carry over of these skills to nonwork (<f. Breer and Locke, 1965; Hagedorn
and Laﬁévi?z, 1968; Meissner, 3971; @ilénsky, 1960). * His data also did not

support the compensatory predictﬁép of, shnains at work being relieved away

»

from work. Furthermore, in contrast to the prevaiiing opinion amoﬁg many

investigators, Qariables measuring%th work situation and work conditions
~ : ;

S

explained- very little of. the variance in leisure behavior. His measures ‘of

social background variables were the best pre&ictors of this behavior.

D

_Evidence of a Compensatory RelationshipA

°*

The second major explanation of the rélationship between work and nonwork
is-compensatory. Here the individual is viewed zs making dp for deprivations
expe%i;nced at work in his activities away from work. A sharp separation is

generally observed between behavior in the work sphere and behavior in the

~
.

nonwork sphere.

The drinking and sexual habits of’factory‘workers captured the attention

of some early investigators as examples of the compensatory phenomenon.
' ¥
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Frederick Engels (1958), for example, described the English factory worker

of the nineteenth century as compensating for the drudgeries of his work by

engag%&g in excessive drinking and sexual intercourse. c

Fitch (1911) considered the drinking habits of American steel workers

L]

in the farly'twentieth century to be compensation for what those workers

gnduréé in the mills., A large number of workers habitually stopped in a

saloon on tRe way from work. The cool drink possibly. provided comﬂénsa-
~ - AN

. tion for the heat of the mills. o

Dennis, Henriques, and Slaughter (1956) observed that the occupation
of coal miners is fraught with insecurities steeming from the inherent danger
of their job and interruptiong‘in income from injuries and lhyoffs. » The pri-

mary 1;isu?e activity of ‘the miners was, drinking and gambIing. “The former

9 A LN

appeared to provide esdape;from day-to-day concerns and the dangers of the

occupation.~ The iagtef, if the miner won, provided, money for the former.

[y
.
i ,

. Tunstall's study of trawler fisherman“in Hull, England shows some _of

the compensatory reactions of individuals in this extreme occupation (Tunstall,

’ -
1962;. Fishermen would normallyﬁbe at sea for three weeks followed by a few

bt . -
days off at home. These-men concentrated their drinking into these few days

since no liquor was permitted aboard the trawlers at sea.

Blum (1953) observed a sharp separation between work and nonwork among

workers in a meat packing plant. Workers rarely talked about their woxg when

] y o
they were. c£f the job. These workers had a strong desire for engaging in

creative activities away‘from work. Thelr work did not permit creativity or

-

self-expression; thus, they tended to seek creativity in theilr nonwork
activities. )
Chinoy (1955) found a similar separation in the lives: of the aatomobile

workers he studied. Workers had 'T¥ttle reason to work other than for pay. No




- : t ’
emphasis was placed on working or the product of their labor. Rather, the Nf

focus of these workers was on their Jeisure time where they €ould spend the
) [

money theJ recelved for their work. The leisure activities of these workers .
appeared to provide the self—fullfillment that was absent from their job.

» Blue-collar. workers are not alone in attempting to find compensation
N R *
for the deprivations of their work in their life away from work. Mills (1951)

observed the 'same sharp split between work and nonwork ampng white+collar
workers, He viewed white—collar workers in the mid—twentieth century as
working to obtain the wherewithal for -consumption away from/éork. The

worker 1is alienated from work and seeks his satisfaotions i he nonwork

sphere:

Al

Work is split from the rest of 1ife, especlally from
the spheres of conscious enjoyment' nevertheless, most men
and many women.must work. So work is an unsatisfactory
means to ulterior eads lying somewhere in the sphere of
leis@ire. The necessity to work and alienation from it
- make up its grind, and the more grind there is, the more .
need to find relief in the jumpy or dreamy models available U

~

:in modern 1eisure p. 2377 . K W
iweig (1952) emphasized the compensatory role of hobbies for many British )
~workers. Work ie something a.man frequently must do just to make a living.

He does not freely choose to work and may disiike what he,1s doing. However,
his hobbies provide'the opportunity to regain some of this lost freedom. His
hobbies are freely chosen and may permit.nim to find expression of his personal-
ity. The choice of hobbies was often sharply different from what the individ-
ual did at Wérk. Clerical workers, for example, preferred model making and
handicrafts——hobbies which provided them the opportunity to use thelr hands

and tools which was something their work did .not provide.l Parker also found

‘that British bank %mployees andgmanual/workers saw their leisure activities as

markedly different from their work (Parker, 1965, 1971).

4'¢
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i - . Zurcher (1968, 1970) introduced ‘the concept of an "ephemeral role'" as
a means of exﬁlaiFing some of the functions that leisure roles may perform

. ’ for an individual He defines an ephenEral role as a voluntarily chosen o

P
’

héhavior pattern designed to satlsfy social—psychological needs that are in-
T completely satisfied -in more dominant roles.
Zurcher (1970) examined the functions of an enhemeral role in the context
d a bi-monthly poker game in which he-participated. In the ephemeral role of

5 . ’ . .

oker player, Zurcher observed that individuals were aule to engage in com-

et&tion, demonstrate their playi%e skills, and exercise decision making (e.g.,
luff or_nut.bluff). He interpreted these activities as possibly,compensating
5. for the absence or insufficient presence of these same characteristics in
-other; mcxe dominant life roles, especially occupation.' !

5

In a more recent study, Steele and Zurcher (1973) tested the apparent

naire data were obtained from 190 bowlers in the Austin, Texas area. White-
collar workers, more so than blue-collar workers, repdrted that bowling
alloﬁed them the vpportunity’ to relux from the strains of their work and
separate themselves from their work. Blue—ccllar workers focused their re-
sponses on the opportdnity that bowling provided for them to enhance their
self—identity and affiliate with others.” « -
Being sharply‘focused.on work and nonwork may be related to the degree

of separation that an indiyidual creates between the wdrk and nonwork spheres
of his life. Goldstein and Eichhorn (1961) measured the work orientation of
260 farmers. High work-oriented farmers showed thgfieast interest in spending
their time at leisure. ?hey were least 1ihely to spend time in leisure pnr—
-, . suits with their families and were not likely td'participate in organizational

activities such as lodge meetings, farm organization meetings, or church

/ | o

/.'

comipensatory character of the emphemeral role of leisuré activities. Question- "
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activities. High work-oriented farmers were also least ikely to hold

- positions of leadership in farm organizftlons. )
/\ A ) . A . ’ 1
Research concerned with a work versus nonwork orflentation has shown

considerable occupational variation. The studies are uniform in finding that
greater percentages of workers in "higher" level occupations tend to be work-
oriented (Odaka, 1970; Orzack, 1959) or identify themselves with their work . .7

(Neulinger and Breit6 1971), and greater percentages of workers in "low" levél

\ -
N _ occupations tend to be nonwork oriented (Dubin,-1936). However, Neulinger and
N ‘ Raps (1972) were unable to replicate occupational differences in identifica-

tion with work among members of the Mensa Society. Furthermore, Jackson's

\ . . .
A study in the Albuquerqgee Public Schools (R. Jackson, 1973) revealed a possible

‘ethnic or cultural dimension to the work versus nonwork orientation. Anglo
N

workers reﬁgrted*greager self-definition through their work than Mexican-

American workers. ,
: o / .

None of these studles measured leisure'activity preferences. -~However,
if the finding of the Goldstein and Eichhorn (1961) study is generalizable

beyond their\sample of.farmers, the implication of th above studies is that ’

o
N

' individuals who focus strongly on either work or nonwork wmay also perceive

a sharp demarcation\ between these two spheres.
N\ .

(e ) As:with the étudigs discussed ezrlier dealing with the spillover
S ; T N
relaqionship bQEXEfn work, and nonwork, merely using job title or occupation

AN

. ¢ .
in ait analysis does not proVng us with data on specific characteristics of

jobs. that may be related tc a compensatory orientation. Only a few studies

in the literature contained data of this kind.

Cotgrove (1965) obtained data from 94 British technicians. Workers

v

. reported whether they derived satisfaction in their work from its extrinsic

.features (pay, security, hours of work) or from its intrinsic features (use
of abilities and education, interest, learn their job). Eighty-niné percent
/

Q S coo éif) ) o




tain intrinsic rewyards from their job tended to identi

leisure activitics.

Bishop and Ikeda (1970) performed a multiple discrimin

4

ag; analysis of
leisure behavior data obtained from 310 respcndents in 18 occupational groups.
Thedy third discriminant function, though difficult to interprEk

suggested
a cbmpgnsatory relationship between the physical and mental energy require-
~ments of an occupation and the choice‘of leisure activities by irndividuals
/;n that occupation. At the same time, however, a spillover rglationship was
implied between the interpersonal iequiremenfs of an occupation and the se-
lection of leisure activities that may require intimate personal relatiogships.
Tﬁis latter finding was explained by Bishop and Ikeda as fesulting from the
personal characteristics of gken;ndividhals.’ People who have a strong neéh

‘ -, \
for affiliation may select forms\of work and leisure that satisfy that need.
This'study clearly‘suggests that %hdividuals may form a compensatpry relation-
ship between some aspects of the;é.woyﬁ and nonwork lives and a spillover re-

9 H
Iationship between other aspects.

Evidence of No Relationship

. v

The spillever and compensatory relationships between work and nonwork
have received the greatest attention in the lit;rature. Each of these models
of the work-nonwork r%}ationéﬁip presumes some affgct of work experiences on

nonwork experiences. In the case of the spillover model, the effect is a

continuation of work experiences away from work. In the compensatory model,

o0
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there is a reaction to work experiences that gyideé the selection of qonwork
experiences. A third model is logically possible and has béen considered to
some extent in the_literature.' This model hypothesizes g; relationship be-
twgen experienées\in the work sphere and experienc%s in the nonwork sphere.
The institutional differentiation of contemporary societies is extensive.

Each of these institut)ons is physically, temporally, and functionally segre-

- [y

gated. The implication for the individual is that each institution may make
separate and nearly independent value and behavioral demands of him. His be-
havior imone institution may not necessarily be related to his behavior in

another (Rubin, 1973; Meissner, 1971).

]

Parker (1971) has presented his "neutrality" tygf as represeﬁting the
situation where there is minimal contact between the work and nonwork spheres.
‘Defihitionally, Parker's neutrality t-pe is id§ntical to no--relationship be-
tween work and nonwork. However, his discussion of the characteristics of

this type of individual raises some questions: ,

. « .people showing the nevtral ty pattern are meither so
engrossed in their work that thiey want to carry it over
into non-work time nor so damagaéd by it that they develop
a hostile or love-hate relation jto it. Instead, work
leaves them comparatively unmarked and free to carry over
into leisure the non-involvement and passivity which
characterizes their attitude to work. In other words,
detachment from any real responsibility for and interest
in work féadépto detachment from any active and consgruc-
tive leisure pursuits [ p. 105],

From his own discussion it appears that Parker is actually describing a spillover
type. Non-involvement in work leads tJ nen-involvement away from work.

. Finally, we have Odaka's "split" type (Odaka, 1970). His description of
this type leaves no que;tion that he is talking abdﬁt mutual separation and

-independence of the wetk and nonwork spheres __His study is also the only study

which presents empirical data measuring this type. Data from 606 Japanese
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industridl workers indicated some job differences in this type.fiabproximately
' e

equal percentages of o‘Fratives, supervisory, and administrative personnel

! » L.
viewed their work amd nonwork lives as sharply split in contrast to a sub-

stantially smaller percentage of technical workers who viewed®thelr work and /
0 - ‘
nonwork lives in"this way.

From Nonwork to Work

Throughout this review the emphasis has been on the effect of experiences
at work oh experiences away from work. Realiséically, of coufse, considering
> -
work as affecting nonwork is only one side of the issue. It is self-evident

that the two spheres are in mutual relation. Factors outside of the work

r

setting may influence an individual's reaction to his work (Cotgrove and
Y o A

Parker, 196§;'D'011eslager, 1968; Dumazedier, 1967; Shimmin, 1962).

Arensberg (1942) was among the first .to observe that ngping work and
]
community separated may lead to an inability to understand some phenomena
]

occurring in the work setting. He illustrated his point from a_case he dis-

4

covered iﬂ{his study of industrial conflict.
fhe péper—machine crew in a paper mill weét on strike., Thé‘apparent

reason for the strike. was the intrdduction of an incentive system.in the

cutting-room. Managejﬁﬁt could'not comprahend tﬁe reason for this strike.

since the paper-machine crew was not directly affected by the incentive sys-

tég. The explanation had to be found outside the plant:

The two sets of workers were bound by ties of kinship
arnd by traditional patterns of age and occupational
prestige, entirely outside the factory. The company's
engineers had. . .reversed the customary patterns of
authority; they had set juniors and inferiors to hurry-
ing up their seniors and superiors. The machine-room
men had struck against the disturbance of their
community [p..6 .

—
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C}unstall's study of trawler fishermen in Hull/ygngland shqwed how
attitudes toward pay were shaped in the context of the family (Tunstall, 1962).

The fishermen received both a basic wage and a percentage of the gross of the

" catch. They -customarily gave their basic wage to their wives and kept the
percentage for themselves. The percentage had not changed over many-years
. ¢
although the basic hadi Tunstail' reported: that the fisherrien came to dis-
trust any increase- in the basic wage. Furthermore, they were considered by

Tunsta11 to possibly become more distrustful and resistant to any attempts to

negotiate a large increase in °the basic to compensate for a drop in weight of

the total catch. "In this way attitudes to pay, which .are ‘shaped in the con-

text of the family, carry over into the field of trade unionism and labour-

.management relations [p. 16 ] . P

F

A major concern of Sqme investigators has been the orientation that wo;kers'

™

bring with then to the work setting. Goldthorpe and his colleagues (Goldthorpe,
1966; Goldthorpe et a1., 1968a, 1968b, 1969) have stressed the importance of

treating the ‘worker's prior orientation to work as a variable independent

of the work setting. The attitudes they bring to work are not necessarily.

\
affected by their experiences at work. The orientation they bring with them’

A

is viewed as a product of their eiperiences outside of work.

Poldthorpe and his colleagues analyzed interview data -from 229 British

-

industrial workers in three plants and 54 white-collar workers from the same

-~

plants. They concluded from their data that these workers had 2 Pprimarily

instrumental orientation to work i.e., they worked primarily for the pay

-

they received and not for the satisfaction of higher order needs. They argusd

-

that this attachment to pPay wis a product of :an orientation these workers

bruught with them to the workplace. . They selected these relatively high

”
.
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*pa&ing industrial jobs because they wanted the ﬂigher pay they knewithe& )
could obtain. " Furthermore, this "instrumental qrientétiqﬁ"—vés found to per-
vade their t;ade union and pol}tical attitudes. |

. A similaf ;pqtrumentél otientation-to work was noted by Cotgrove (1965)

in his study of 94 British technicians. Ninety percent of his’sample re-

ported that "good pay" was the expectation they held of what they wanted

from their work. -

In_an éttgmpt to explain the absence of any relationship between size
of organization and turnover, Ingham (1970) -employed the concept of worker's
prior expectations of what they wanted from their work. Data frém‘samplcs

of workers in eight British firms of Jdifferent-sizes indicated that warkers
A d

n small firms were primarily interested in noneconomic rewards while work-
ers in large firms were mainly interested in economic rewards. Small firms

could\offer such noneconomic rewards as more job autonomy and responsibility
. . X .
and a %ess impersonal wcrk environment. Large firms were more bureaucratic -
” . . - *
and imﬂersonal but could offer s§tisfactory wages. Ingham corcluded that

the absépce of a relationship between firm size and turnover was due to the
\ ' .

v

matching of rewards from the firms with tpé expectations of what the workers

wanted from their work. The notion of "met expectations" ag an explanatory
v .

factor of low turnover has also been emphdsized by Porter and St:ers {1973).

Students of job design and job enlargement have/come to be concerned

with the background of workers in attempting to undefstand differential re-
41\\ ‘ : 4
actions to the content of their jobs. Dalton (1947, 1948) examined- the social
L) . '

background{bf workers in a machine shop to determine whether these factors

\\

A\ ) ”
could explain differences in reactions to a wage incentive system. Workers

with the greatest resﬁbbse to the incentives tended to be more edudated

)
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than, others, came from a rural background, were loosely Protestant in
religion, and hiéhly_individualistic in their personal philosophy.

A continuation of this concern with social bickground can be seen in
N\ - ot
~ the current. emphasis in job enlargement with "alienation from middle class

\\ * norms"" Presumably workers who are not alienated from middle class norms’ .
} S )

’ L ~
hold to the Protestant Ethic of hard work but those who are a1ienate¢\do

’ <

not (Hulin»and M. Blood,'1968). Turner and Lawrence (1965) St;lied 47 jobs
sampled from 11 companies and found no relationship between job scope and .

worker satisfaction with the job. In ‘other words, jobs that were high in

s

autonomy, variety, and,responsibility, did not necessarily induce a positive
response in the job” incumbeut. It was only after considering.fhe social

background of the workers in their sample that they were able to explain
A

" this seeming paradox. Workers with a rural background had positive reac-
tions to jobs wide in scope, but workers with an urban background had nega-
tive reactions to jobs‘wide in scope. The latter group evidently preferred .
simple jobs to complex ones.
Blood and Hulin (1967) reported a similar result in their secondary

o . /
analysis of data obtained by Smith,AKenda11}~and’Hu1in»(1969). The concept

of "alienation from middle class norms" wds used to und€rstand worker's re-
‘ g
actions to their jobs. Alienation was not directly measured in this study,

~ -

. ot ) “
but was indexed based on the conditions of the community surrounding the

T

. L plants. Urbanized settings with slum conditions and considerable urban growth- .

b

) were considered to be conditions that fostered alienation. Workers had been

Tt R e . i

asked. to rank their jobs 3s well as other areas’of their life in terms of the _—*_1

personal satisfaction they provided. Workers who accepted middle class norms

Y,

|
|
were expected to rank their jobs first. Among blue-collar workers only, 61 'i
: i
of 84 predictions were in the expected direction. . j
|

1
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A recent study-ay Stone and Porter (1973), however, questions this
conclusion. 1In a sample of urban blue-collar workers, .significant positive

correlations were found between the amount of variety and autonomy in a

:

job and the satisfactiofi of the job incumbent with his work.

Summary - \ . -

. The literature most directly concerned with the relationship between
-
work and nonwork was decidedly ambiguous in the research results. We cannot

conclude that individuals in a given job or work setting will clearly. form

a spillover or compensatory relationship between work and nonwork, or main- .
tain independence between the two spheres.

ﬁlue—collar and-white-collar workers, as a group, were found to form

both spillover and"compensatory refatiOJBhips between work and nonwork (cf.

- - .

Argyris, 1959; Blum, 1953; Chinoy, 1955; MeSséner, 1971; Mills, 1951; Parker,
<

1965, 1971; Sheppard and Herrick, 1972). Id, addition, Od;ka (1970)afound

that the no relationship model was characteristic of Japanese blue-collar
and white-collar workers. ’ .

Some expianation of tiwis ambiguity seems possible. The attempt to
directly link activities, behaviors, and occasionally attitudes in the two _
spheres is perhaps indicative of a confusion of the appropriate level of
xgnalys%s. At the societal leygl, socinlogists have frequently concerned
themselves with the relationship among the many insti%utinns of a society.
giétérically,.the work institution has been wviewed as'a focal one’(Dubin,‘
1973), and, in—géct; is -dominant in Marxian -thinking with respect to its im-

,.

pact on the total society (Sorokin, 1928). A number of important issues

exist in the concdern with the integratinn and interdependence of many social
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institutions, but these issues are not concerned with the nature of an
individual's adjustment to the demands of the work and nonwork spheres.
The compensatory, spillover, and no relationship models, however, are
~

directly concerned with the adjustment of individuals to their two major
sectors of social experience.

They are not concerned with the way in which
various institutions of society come to be integrated

Consequently, the
individual becomes the appropriate level of analysis, and an important
pariable, in research directed ‘at these models.

.

. \
Some research done to date has obtained data from individuals and has

frequently conducted analyses at the level of the individual (e.g. Hagedorn
and Labovitz, 1968; Meissner, 1971).

~—t

These studies were attempts td directly
link aspects of the work sphere to aspects of the nonwork sphere.

Although
there would certainly appear to be individual differences in the choice of
leisure activities regardless of the tyPe of job a person holds (Kando and
Summers, 1971; Sorokin and Berger, 1939), past research has failed to’ con—

3
sider these individual differences. \Furthermore, the link between work and
nonwork may not be direct.

.

The individual, and all of his individual charac—
teristics, may operate as an intermediary or moderator in the link between
the two spheres )

. . N\ N
] ~
[

DESCUSSION

’

-

\
The following discussion will focus on two\different but related sets
of issues raised by this review

(1) the substantive conclusions we can
N
draw from the theoreticai and empirical work done to date, and (2) recommend

-+
~ search and build upon what we know

- \ -
' ‘5’7

\
tions for future research intended to correct the deficiencieS‘of Ppast re—




CONCLUSIONS

Attempts at building theory about the work-nonwork rel;}iénéﬁip are
characterized by-thg assumption that the institution of work is in some way
separated from the institutions away from work. This ‘would seem to be a
detensible assuﬁption, eéﬁééialiyiin hiéhly differentiated industrial so-’A
ciépi;s. . k . "

"A second characteristic of all the theories-designed to explain the

specific relationships between work ‘and nonwork is that they postulate
either a spillover or a compensatory relationship between the two spheres.

. p b4
Spillover suggests that/the spheres are in some way congruent; compensatory

/

suggests they are in contrast. In only a few instances has it been suggést—
. s 4

/
/

/ N
ed that these co%;rasts and congruences can have different forms (Faunce and

!

Dubin, in pressg/Wippler, 1970).

?hus,,tﬁ;ory in this area is in a rather crude stage of developmént.
The only»;ttempt at a reasonably comprehensive theory (Kando aqd Sumniers, 1971J
is plagued with theAupexplainable distinction between the form of leisure

* \ C )/
activities affecting the spillover relationship and the meaning of leisure

«

activities affécting the compensatory relationship. Suggestions haye been

made Eﬁac the work-nonwork relation?ﬁip is dynamic and changes over the

life cycle of the individual (Faunce and Dubin, in press). Furthermore, -
some empirical evidence exists foér;he contention that individuals may be
selecéive in the portions of the work and nonwork spheres that they relate

in a spillover or compensatory fashion (Bishop and Ikeda, 1970) These ideas

have yet to be incorporated ihto a more cbmplete theoretical framework of the

relationship between work and nonwork,
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The empirical research directed at the work-nbnwork relationship is
best described as inconclusive. _Early work was mainly concerned with occupa-
| .

tional differences .in patterns of leisure activities, gocial participation,

friendship networks, and family activities. This research allows us to

draw such conclusions as "people in "higher 1eGe1uoccuations-tend-tone-more
active and involved in their leisure activities than those in lower occupa~
tions." While this knowledge is valuable in itself it does not‘provide .
direct tests of either the spillover or compensatory models since judgments
of similarities and dissimilarities of behaviors in the two spheres were
made by the researchers and noi the indivijuals themselves. -

Later research directly.related specific characteristics of an individual's
job to his 1eisure activities (Hagedorn and Labovitz, 1968 Kohn, 1971;
Kohn and: Schooler, 1973; Meissner, 1971). Here we found that individuals’
in jobs requiring the use of social skills tended to engage in activities
away from work that would appear to demand these same skills. The difficulty
with this‘researcb, as with the earlier research,‘is that individuals in the
samples were not asked toidescribe how they niewed their nonwork activities,.
or what it was they obtained'from them, bather, the investigators applied
their own interpretations tgireports of lelsure activities.

Arguing for the use of a person's perceptions of his work and nenwork °
experiences in attempting to determine the relationsbip between work and
nonwork may be critized by many sociologists as not in the domain of sociolog-

ical research. The fact is that sociologists have been doing Just about all

of the theoretical and empirical work in.-this-area: Future research“may“bene-

fit by a more interdisciplinary approach to the 1ssues. The following descrip-
tion of possible research to be done in the future reflects this terdisciplinary

orlentation.

o3
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"at worc and how these experiences are related to his experiences away from

57.

FUTURE RESEARCH

L
v

Jg»The need for more research. can be readily justified. Aside from any
methodological deficieﬁcies in past research, fhe simple fact iﬁag\the fu-
ture seems to hold the prospect‘for both a decrease in the hours of work .
and the days of work -(Pearson, 1973; Poor, 1970), mARES it imperative to - - ﬂ;

.

increase our knowlédge of the way an intjividual reacts to his experiences %
work. ’
Some writers have suggested that the relgtionship an individual forms
between work and nonwork may change -during a person's life cycle (Faunée
and pubih, in,p;ess). A longitudinal research d;sign would be a rigorous
way of determining whether changes in the work-nonwork relationship occur
for an individfial dver time. &he relationship ;n individual perceives be-
tween work and \nonwork at tpe time of graduétion from schocl, or at the time
of entry into a work organization, can be assessed agd then compared to
. their perceived relationships at several points oéer some tim; period.
Virtually all of the past rese?rch has focused on the work variable
as the significant variable in determining the_nature\AfAexperiences away
from work. It must be recognized that work is but one f;ctor in the deter-
min;tion of what an individual does away from work. Past socialization in
the family, habit, and custem certainly cong;ibute to the determination of

donwork behavior (Burch, 1969). A study designed in somewhat the same way

as Wippler's study (Wippler, 1970) would allow us to determine the relative

potency of the work variable vis;z—vis the many other variables that may
influence behavior away from worﬁ)g At the same time, however, if the study

1
is to focus specifically on the spillover or compensatory models, then the 1
|
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. broad range of family activities and marital attitudes. '

L4
’

" use of perceptions of work and nonwork -experiences would seem to be

.

neceséary in order to account for individﬁal differences in the choice of
/ . .

-

.(/ F * "
leisure activities.

{
4 . .~

A study designed to expand our understauding of the differential impact
4 : e + .
of specific aspects of work on specific aspects of nonwork °(Bishop and Ikeda,_

1970), would broaden our view 'of the relationship between worktaﬁa nonwork: -

&

The spillover and compensatory models do not imply that there is a uniform
relationship between all aspects of work experiences and all aspects of non-

, ) ‘
work experiences. Individuals probably are adaptable enough to differentially

relate .various aspects of both spheres, ) ¢

-~
-

The contemporary rise in dual career fami:;fs, should increase our

concern with the dual impact of 'work on nonworkh If work is a variable

" .
s

significantly influencing what a person does away from work, then if both
the husband and wife work, we might expect to find strong impacts on the:
nonwork behavior of the total(fimily. <Furthermord: the individual adjust-

ments to work and nonwork made by'the'husband and wife may not be compatible

)

and could be a source of marital tension (Bailyn, 1970; Fogarty et al,, 1971).

A study based on a sample of dual career families could be‘performed with

~

the objective of determining the nature of the work-nonwork relationship

"for both the husband and wife and the effect of these relationships on a

\ ———
The final recommendation is more an appeal for the use of representative

-~
L

;oo ,
samples ‘in future research than a recommendation for a specific kind of study.

= [ - B . o o .
‘With thé very few exceptions noted in this review, ymost of the past research
1 N
has focused either on small samples, or on samples drawn from a limited num-'
°

ber of organizations @nd geographical areas. Small scale studies are mnecessary

%’

-—
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1

¢

g& explore initial ideas and hypotheses, rough modgl construction, and
tests of new research approéches. However, for us ultimatély to obtain
an understanding of what-is inheréntly a compliéated issue, we must con-
duct studies on a national scale with representative samples. It is only
with such studies that we can -abandon value laden rhetoric -and substitute
solid scientific conclusions about the relationship between work and non-

work.,
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